Graduate Teaching Fellows

Federatlon American Federation of Teachers, Local 3544,
AFL-CIO

Date: October 8, 2026

GTFF presents the following Final Offer to enter into a successor collective bargaining agreement
with the University of Oregon on the terms and conditions set forth in Exhibit B, contingent on
ratification by members of the GTFF.

A) Exhibit A: All agreements to date between UO and GTFF.

TAed Article Date of Tentative Agreement

Preamble September 16, 2026
Article 4: Dues Deduction September 30, 2026
Article 9: Appointments/Reappointments September 16, 2026
Article 16: Discipline and Discharge October 7, 2026

Article 19: Summer Term September 30, 2026
Article 28: Expense Reimbursement September 30, 2026
Article 33: Library Privileges September 28, 2026
Article 35: Immigration and Customs Enforcement September 30, 2026
Article 38: Negotiation of Successor Agreement September 28, 2026
Article 39: Printing and Distribution of the Contract September 28, 2026

B) Exhibit B: GTFF’s last offer proposals for all open articles as listed below.

Article 3: Union Rights

Article 8: Nondiscrimination and Anti-Harassment

Article 10: Health, Safety, and Work Environment

Article 13: Grievances

Article 15: Arbitration

Article 17: Appointments/Reappointments

Article 18: Classification

Appendix X: Letter of Agreement on Reallocation of Administrative GEs
Article 21: Layoffs

Article 22: Salary




- Article 23:
- Article 24:
- Article 25:
- Article 26:
- Article 27:
- Article 29:
- Article 30:
- Article 44:
- Article 45:

Tuition Waiver and Fees

Health Insurance

Respectful Workplace and Support Services
Caregiving Support

Support and Resources for International GEs
Paid and Unpaid Leave

The Graduate Student Assistance Fund
Definitions

Term of Agreement

- Atrticle X: Academic Freedom and Freedom of Expression
- Atrticle XX: Research Assistants
- Article XXX: Artificial Intelligence (Al)

GTFF presents their proposed changes in Exhibit B in colored font:
Proposed Language, Agreed Upon Language, Status Quo.

C) Exhibit C: Costing for all TAed and open articles.
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PREAMBLE

| | UO Proposed Language | UO-deletion |
Agreed Upon Language | Agreed-Upon-Beletion | Status Quo

This Collective Bargaining Agreement, entered into as of the [change date] 26th-day-of
Jantary-2024, is between the University of Oregon (hereinafter called the “University”) and the
Graduate Teaching Fellows Federation, American Federation of Teachers Local #3544,
AFL-CIO (hereinafter called the “Union”). In the event of any change in affiliation by the

Union, this agreement shall remain valid and associated with any successor to the
Union.
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ARTICLE 4. DUES DEDUCTION

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1. Upon written request on a form to be provided by the Union, members of the Union
may have regular monthly dues deducted from their paychecks. The form and any changes to it
will be sent to the University for review. Final versions of the form will be determined by the
Union. The Union will notify the University no later than the 15th of the month prior to the month
in which any changes in regular monthly dues rate are to take effect. Prior to a vote on proposed
changes to Union dues, the Union shall consult with the University to determine if the proposed
changes are either impossible to implement or if implementation would pose an excessive
burden on University systems. Within ten days of the consult, the University may propose
alternative options that meet the Union’s needs and the Union will consider these alternative
options prior to the vote. The Union may grieve if the University 1) fails to propose alternatives
or 2) fails to implement the dues change. The University may grieve if the Union votes for and
presents a dues change that is impossible to implement or poses an excessive burden.

Section 2. Changes in the membership list shall be provided to the University
(payroll@uoregon.edu) by the Union at the earliest possible time after the GE indicates that a
change in membership status is desired. Dues authorizations provided to the University by
the Union at least two days prior to time entry shall-be-are normally processed in time for
that month’s pay. A good faith effort will be made by the University to process dues
authorizations received during time entry. Dues authorizations provided to the University
following the closing of time entry shall-be-are normally processed in time for the
following pay period. Notification of a change in status received directly by the University from
a GE is void. The Union shall forward promptly notice of such changes to the University and
shall hold harmless the University from any liability for the Union’s failure to so notify. If
cancellation notice is given by the member directly to the University, the University shall notify
the Union promptly that such eaneelation a request has been made.

Section 3. The University will, in the month following the deduction, send payment to the Union
for the total amount so deducted accompanied by a listing identifying the members for whom the

deductions are belng pald Bues—deduehemﬂaarﬂafe—te—the—khﬂeﬁ—shanide—mfefes{

Section 4. GEs who are Union members and who, for any reason, temporarily discontinue their
status as a GE with the University shall, upon their return to University employment as a GE, be
reinstated as members of the GE Union following notice provided by the Union to the

University.

The University, upon written authorization from the GE, will deduct voluntary contributions to the
Union’s COPE fund from the GE’s monthly paychecks. The amount to be deducted shall be that
amount designated by the GE in a voluntary written authorization. This amount is to be a
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continuing monthly deduction until such time as the GE requests cancellation of the COPE
deduction in writing. A GE whose status as an employee is temporarily discontinued (excluding
summer term), shall, upon return to University employment, complete a new COPE
authorization form. The sum of all monies so deducted shall be remitted to the Union in the
month following the deduction, together with a list of employees from whom the voluntary
contributions were deducted and the amount deducted from each.

Section 5. The Union and the University agree that the rights of non-association of any
employee based on bona fide religious objections shall be protected in accordance with
applicable state law.

Section 6. The Union agrees to accept listings referenced in this Article in a format which is
readily available to University Administration. Should the University encounter additional costs
attributable to a change in structural reprogramming_at the Union’s request, that expense shall
be borne equally by the University and the Union. Such changes may only be requested once
during the contract period.

Section 7. The Union shall indemnify and hold the University harmless from all actions taken by
the University in compliance with this Article.

Section 8. The Union shall maintain documentation of Union membership for each employee
who has authorized the University to deduct dues to be remitted to the Union. The
documentation must include a signed membership or dues authorization card or other clear and
compelling evidence that the employee has affirmatively agreed to have dues deducted by the
University. The Union shall provide digital copies of all existing signed membership or dues
authorization cards to the University. Each academic term the Union shall provide to the
University digital copies of all new membership cards received for that term. The Union shall
notify the University immediately when a member withdraws from Union membership or revokes
authorization for dues deduction.
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ARTICLE 9. WORK AGREEMENT/WORK ASSIGNMENT

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1. The University reserves the right to assign GEs those duties and responsibilities that
best meet the needs of the institution based upon the qualifications and abilities of the GE.
Specialized courses, upper division courses, and those courses not traditionally assigned to
GEs will be assigned only after a review of the qualifications and abilities of the GEs. GEs will
be consulted regarding the suitability of the assignment.

Section 2. For teaching assignments, each hiring unit shall apprise GEs of available course
assignments as early as possible and at least six weeks prior to the start of classes, to afford
the GEs an opportunity to indicate their preference of assignments. Shorter notice may be
necessary due to circumstances including, but not limited to, changes in the courses or course
sections being offered, unexpected variations in student enroliment, schedule conflicts, or
changes in the availability of staff.

Section 3. To facilitate adequate course preparation, GEs who are acting as instructors of
record shall be notified of their course assignment at least four (4) weeks prior to the

start of classes. All-each-hiring-unit-shat-apprise teaching GEs shall be notified of course
aSS|gnments at Ieast three _(_) weeks prlor to the start of classes—meiuelmg—t-he—prewsmia—ef

ieh-. Such notice

mcludes but is not I|m|ted to:

a. the provision of assigned syllabi,

the provision of associated course materials,

the role(s) the GE will be performing for the class (e.g. grading, teaching),
the FTE associated with their assignment, and

the specific times they will be asked to instruct if applicable.

®o0yo

a{—ieas{—feuﬁﬁ-)—weekﬁaﬂeﬁe—ﬂﬁe—s{aﬂ—ef—eiasses— Shorter notice may be necessary due to

circumstances including, but not limited to, changes in the courses or course sections being
offered, unexpected variations in student enroliment, schedule conflicts, er-changes in the
availability of staff, or availability of faculty.

When unexpected variations in student enroliment occur requiring the addition or deletion of
course sections, assignments may be changed after students register for classes. An effort shall
be made to avoid conflicts between the GE’s course schedule and their GE assignment.

If course assignments offered in writing are subsequently changed, the hours spent in
preparation for the original assignment shall be credited for the purpose of determining
workload. If within the year the assignment for which preparation credit was assessed is offered
to the GE, the credited time will again be included in the workload. In no instance will more than
twenty-four (24) hours be so credited—or deducted—in any given term. A GE may not be asked



Exhibit A: TAs (20261008)

to perform more than twenty-four (24) hours of such preparatory work unless otherwise
designated in a Workload Allocation Form.

Section 4. A GE has the right to a clear statement of duties that outlines the GE’s participation
in the academic process. At the time of the appointment offer, each department or administrative
unit shall provide the graduate student with written instructions on how to access the
department or administrative unit's General Duties and Responsibilities Statement and advise
GEs of the availability of workload allocation forms for use as provided in Section 5 of this
Article. A GE may request a meeting with their supervisor or department head to obtain
clarification of their duties and responsibilities. The department or employing unit will orient the
new GEs to resources utilized to fulfill the appointment at the beginning of each quarter.

Section 5. The University encourages GEs and their supervisors to communicate as needed
concerning the GE’s work assignment to ensure that GEs receive appropriate guidance and
supervision.

The University shall make available a workload allocation template to all hiring units for

vquntary use by GEs and their superwsors Supemser—mﬂst—eﬁeFﬂw—use—ef—a—weFHead

E|ther the supervisor or AddﬁlenaHy GEs may request the use of a workload aIIocatlon form
A GE’s request for the use of a workload allocation template shall not be unreasonably denied
by the supervisor.

The purpose of the workload allocation form is to foster clear communication and transparency
of expectations. The workload allocation form will identify the specific work duties that comprise
the GE’s assignment and the anticipated amount of time the GE will spend on each specified
work duty—Werkload-allocationforms-shallnet-be-construed-to-but does not impose a
burden on GEs to track their hours. It may be revised by the GE and the GE’s supervisor as
needed throughout the GE’s appointment. If a supervisor and GE use the workload allocation
template, the supervisor shall be available to discuss potential revisions of the completed
workload allocation form. Supervisors, in consultation with relevant GEs, will update workload
allocation forms to reflect workload changes due to course enroliment changes when applicable.
If the template is used, the GE will be provided a copy of each completed workload allocation
form and any revisions to the workload allocation form.

A variance or deviation from the allocated amount of time for each specific work duty does not
constitute a violation of this Agreement and may not be grieved. However, GEs are encouraged
to notify their supervisors as soon as is practicable during the academic term if they anticipate
their total work assignment will exceed their FTE. A Union representative shall be allowed to
attend a meeting between the GE and the GE'’s supervisor for the purpose of reviewing the GE'’s
workload allocation form to determine whether the GE’s specific work duties will result in the GE
working in excess of the GE’s assigned FTE.
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Within three months (one term) of the end of an assignment, the GE has the right to make
recommendations about the workload allocation for their specific work assignment(s).
Recommendations may be submitted in writing, or the GE may request to meet with their
supervisor or other department representative to provide the recommendations verbally.

Subiject to the limitations provided for under state and federal law, including, but not limited to,
the Family Education Rights and Privacy Act, all recommendations submitted in writing by a GE
or supervisor and any workload allocation form voluntarily submitted to the employing unit by a
GE or supervisor will be retained by the Employing Unit for no less than four years and will be
made available to any GE in the unit upon request.

Section 6. Each department or employing unit will prepare a General Duties and
Responsibilities Statement (GDRS) describing the conditions under which GE assignments are
made. The GDRS shall include the following information:

a. A general description of the job requirements.

b. The supervisory individual who shall oversee the implementation of the GDRS.

c. Availability of Graduate-EmptoyeeGE appointments in the department_including the
associated FTE. Jihis—melueles—bﬂhs—net—lnmted—te—

d. Eligibility requirements and application process for both academic year and summer term
appointments.

e. Appointment and reappointment process, including selection criteria and the application
process for both academic year and summer term appointments (ARTICLE 17).

f. Workload and work assignment information, including any work GEs are expected to
complete prior to the first day of classes.

g. Health and safety information, including any training requirements, use of required
personal protective equipment, accident reporting and workers compensation coverage if
substantially different from the health and safety information provided in ARTICLE 10,
Section 2 and if not covered in more depth in a safety manual.

h. Requirements for satisfactory progress towards graduate degree. These criteria must be
as specific as reasonably possible and must include objective measures (e.g., GPA, limits
on the number of incompletes, and deadlines and/or timelines for passing qualifying
exams or proposing one’s thesis).
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i. Discrimination Grievance Procedures: To file an employment-related discrimination
grievance, GEs are encouraged to contact the Graduate Teaching Fellows Federation.
For discrimination grievances that pertain to a GE’s role as a student, graduate students
should refer to the Office of Equal Opportunity and Access (OEOA Office-of
I e | Civil Rights € ” (OICRE):
https://investigations.uoregon.edu/). The OEOA SIGRE will encourage all GEs attempting
to file an employment-related discrimination complaint to contact the GTFF.

j.- GE absence procedure or reference to where this procedure is documented.
k. Information detailing the GE work environment consistent with ARTICLE 10.

I. Information about what counts toward the total years of funding offered to a graduate
student at the time of admission.

The GDRS of each department or employing unit shall include health and safety information or
the department shall properly train GEs on health and safety duties and responsibilities and
provide up-to-date safety information in a written document available to GEs.

Workload and/or work assignment information shall include course attendance requirements,
office hour expectations, registration duties, grading, anticipated preparation time or activities
before and during the term, meeting with supervisors and/or co-workers, safety training, and any
other duties included in the GE work assignment for both academic year and summer term
appointments.

Hiring units are required to update their GDRSs within 90 days of ratification of a new CBA to
reflect any new or revised requirements of the CBA. The Division of Graduate Studies will notify
hiring units of any required changes and oversee the collection of new GDRSs. GDRSs shall be
valid for the period of the CBA.

If a hiring unit needs to make GDRS revisions prior to the ratification of the next CBA, these
revisions shall be submitted to the Division of Graduate Studies by May 15 prior to the following
academic year. By April 1 of each year, the University shall notify GEs 1) of how to access the
GDRS documents and 2) that GEs may submit proposed revisions or feedback to the
department by April 15. The University will notify the GTFF of University-wide required changes
to GDRS documents.

Section 7. The Division of Graduate Studies will make the GDRS available on its website in an
easily accessible, electronic format. The copy of the GDRS contained on the Division of
Graduate Studies website shall be considered the master copy, and any electronic or
nonelectronic distribution of the GDRS must be made from this copy. The Division of Graduate
Studies should maintain and allow access to copies of out-of-date GDRSs for the prior eight (8)
years. At the time of hire, GEs shall be provided with instructions on how to access the
department's GDRS. Department websites should provide a link to their GDRS, hosted by the


https://investigations.uoregon.edu/
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Division of Graduate Studies. A GE may request a meeting with their supervisor or department
head to obtain clarification of their duties and responsibilities. The department or employing unit
will orient the new GEs to resources utilized to fulfill the appointment at the beginning of each
quarter.

Section 8. In accordance with ARTICLE 39, the GTFF will be responsible for distribution of the
current collective bargaining agreement to GEs.

Section 9. GEs who will be required to be at work during periods of academic recess shall be
given no less than thirty-five (35) calendar days’ written notice. GEs required to work at special
events, conferences, attend retreats, assist in language fairs or perform other similar
non-routine activities shall be given fifteen (15) calendar days written notice. When such
activities require travel, GEs are eligible for reimbursement and per diem in accordance with
prevailing rates. In the event of an emergency, and with the mutual agreement of the GE and
the unit head, a lesser notice period can be arranged. If timely notice is not given and the GE
refuses to work during these activities, disciplinary sanctions will not be imposed. When
possible, departments and programs will hold meetings at which GE attendance is required
during regular workday hours rather than at night or on weekends.

[Moved to Article XX, Section 3]

Seetion10-In recognition of the variable or flexible schedules associated with many research
projects, GEs with 12-month or 9-month research appointments shall have the right to take up
to ten (10) days of leave which may be contiguous during their appointment year, provided the
procedures outlined in this section are followed. Such leave shall not reduce or otherwise
interfere with the GE’s obligation to fulfill the hours required of their assigned FTE. This
provision does not apply to time off for academic employee holidays, research schedule
permitting, unless these holidays fall within the period of ten (10) contiguous days for which
leave is being requested.

Leave dates and duration will be decided by mutual agreement between the GE and the
supervisor as the research schedule permits. To assure adequate consideration, a request for
such a leave must be made in writing, either electronically or in hard copy, to the supervisor at
least two (2) weeks in advance of the beginning of the leave. If mutual agreement cannot be
reached, the GE shall have the right to time off during the last ten (10) days of their appointment
contract, provided the GE submits a signed document to the employing unit attesting that all
FTE requirements have been fulfilled.

This document must be submitted two (2) weeks prior to the expiration of the appointment. This
section does not preclude the customary informal arrangements between the research GE and
supervisor to accommodate other absences, as long as the GE fully meets the duties and
responsibilities associated with the assigned FTE for the position.

[End of moved section]
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ARTICLE 16. DISCIPLINE AND DISCHARGE

| | UO Proposed Language | YO-deletion |
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1. For purposes of this Agreement, discipline will include;butnotbe-timited-to written
warning-or reprimands, reduction in duties, limitation of GE employment-based access to

UnlverS|ty owned or controlled property or dlscharge Aﬁy—vefbal—eemmtrmeaheﬁ—regafdmg

werhﬂg—days—FamarFe—te—de—se—ls—gﬁevable—The term “dlscharge” shall be limited to mean the

termination of an appointment prior to the ending date of the appointment. Discipline does not
include general expectations reminders, documented letters of clarification, written
warnings, or verbal counseling.

Section 2. Recognizing the value of such actions, both the University and the Union encourage
the use of informal discussions between employee and supervisor in an effort to resolve
employee performance problems. Such interactions shall not be considered disciplinary or used
as a factor in future hiring decisions unless accompanied or followed by a written statement,
which shall be included in the employee’s personnel file consistent with the terms of this
agreement.

Section 3. No GE shall be disciplined or discharged except for just and-sufficient cause.
Disciplinary sanctions shall be imposed in accordance with the principles of progressive
discipline where the application of such principles is appropriate. Some conduct warrants a
substantial sanction or discharge on the first occurrence. A history of discipline, whether
identical in nature or not, may have a cumulative effect, resulting in a more severe sanction.
Neither the type of conduct nor the severity of the discipline alters the requirement of just and
sufficient cause or the availability of the grievance procedures in this Agreement. Nothing in this
section shall constitute a change from standard interpretations of “just cause” and “progressive
discipline.”

Section 4. A GE may have a Union representative present at investigatory interviews,
disciplinary meetings. or any similar meeting where Weingarten rights would apply.
Departments/units should inform the GE of their rights as a unionized employee to have union

representation (e.g. a department steward) in such meetings-terepresent-oraccompany-the

Weingarten—rights-woeuld-apply. Notice should be given to the GE about this right when

scheduling the meeting. Failure to do so is not grievable and in no way negates associated

discipline.
Section 5. A GE is responsible to the department or unit and/or the supervisor in matters
regarding employment performance. Should a GE be disciplined or sanctioned in accordance

with Section 1, the department/unit must:

a) Meet with the GE to discuss the exact matter considered unacceptable;
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b) Express to the GE that a warning or reprimand is being given pursuant to this Article and
that such may be placed in the employee’s personnel file. Written reprimands shall
include a summary of the problem and the University’s expectations and guidelines for
corrected behavior;

c) Comply with the provisions of ARTICLE 11 in placing any reference to the meeting in the
employee’s personnel file.

Section 6. If the unsatisfactory performance is not corrected, or if it recurs within the term(s) of
appointment, discharge or reduction of duties may be recommended by the supervisor in
writing.
a) Before a discharge or reduction of duties may take effect, within five (5) working days of
its recommendation, the department chairperson (or equivalent level of supervision in
the unit) shall review the complaint and the recommended disciplinary action.

b) In the event that the supervisor is also a chairperson, the matter will be reviewed by the
Dean of the College or designee.

c) The reviewer shall conduct a thorough and fair investigation to determine if established
University or departmental policies have been violated.

d) Should the reviewer agree with the supervisor, the disciplinary action may take place.
e) The disciplinary action should be applied even-handedly, fairly and appropriately.

f) All documents generated in compliance with ARTICLE 16, Section 6, should be placed in
the employee’s personnel file in accordance with ARTICLE 11.

Section 7. If reduction in duties or discharge is imposed, the GE who disagrees with the
sanction may seek redress through the grievance procedure provided in this Agreement. Action
by the University under this article is not stayed by the filing of a grievance or by arbitration,
except by mutual agreement. A grievance concerning discharge or reduction in duties may be
held at Step 3 of the Grievance Procedure. If reduction in duties or discharge is imposed at the
end of an appointment period, it may be applied retroactively with respect to that proportion of
the total appointment obligation which has not been fulfilled.

Section 8. If a GE is absent for five (5) consecutive scheduled working days during any
academic term without the consent of either their supervisor or unit head or is not on authorized
leave, the GE may be considered to have abandoned their position and voluntarily resigned
from University employment retroactive to the first day of the absence. A scheduled work day
shall be defined as a day containing scheduled work commitments including, but not limited to,
lectures, recitations, labs, office hours, and staff meetings. Before the University deems the GE
to have resigned employment, the University shall attempt to contact the GE by phone, by their
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University email address, by-their-eampus-mailbex{ifone-exists); by their personal email
address if this address is-enfile-inBanner-or has been recently used by the supervisor to

correspond with the GE -anrd-by-letter-mailed-to-thelast-address-on-file-in-Banner, and shall
provide the GE with at least three (3) working days to respond and present extenuating
circumstances. The University’s attempt to contact the GE may occur within the 5-day absence,
or after. The University will provide the Union with notice of termination of the GE under this
provision at least three (3) working days before termination is processed. Such absence may be
covered by the BeanVice Provost of the Division of Graduate Studies or designee by a
subsequent grant of leave with or without pay, when extenuating circumstances are found to
have existed. Nothing in this article shall prohibit the University from reinstating a GE to their
position.

Section 9. Notwithstanding other sections of this Article, nothing shall limit the right of the
University to discharge a GE when:

1) the GE has made less than satisfactory progress toward their degree; or

2) the GE transfers to a new department or graduate major, unless (a) the appointment was
already in a unit outside of the GE’s home department and (b) the transfer has no
negative impact on the operations, agreements, or budget of the employment unit.

If a GE is discharged on the basis of less than satisfactory progress toward the degree, the
department/unit must inform the student of this in writing in accordance with the Division of
Graduate Studies satisfactory academic progress policy. If the department/unit in which the GE
is enrolled as a student is the department/unit in which they are employed as a GE, this
communication must also include notification that they are being discharged as a GE because
of less than satisfactory academic progress. If the GE is employed in a different department/unit,
the hiring unit must also inform the GE in writing that they are being discharged from their GE
position due to less than satisfactory academic progress. This communication should be
documented and placed in the student’s file in accordance with the provisions of ARTICLE 11.
Graduate students may grieve departmental decisions related to satisfactory progress through
the graduate student academic grievances procedure.

Section 10. Satisfactory academic progress is determined by Graduate-SehoolDivision of
Graduate Studies policy and individual hiring units’ GDRS documents. Each academic
department shall outline criteria defining satisfactory progress in their GDRS, filed with the
contract administrator. These criteria must be as specific as reasonably possible and must
include objective measures (e.g., GPA, limits on the number of incompletes, and deadlines
and/or timelines for passing qualifying exams or proposing one’s thesis).
a) Revisions of the criteria shall be filed with the contract administrator within fifteen (15)
working days of their enactment and will be forwarded to the Union within thirty (30) days
of their receipt by the contract administrator.
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b) When no revisions are received by the contract administrator, the existing criteria are
assumed to be current and in force.

c) GEs appointed in their own academic departments are to receive the criteria with their
letters of appointment. Subsequent changes in criteria will be distributed to all currently
employed GEs.

d) GEs appointed in academic departments other than their own or non-academic units are
subject to the satisfactory progress criteria of their own departments and should obtain
them from their departments, where they will be made available. A department shall not
discharge a GE or unilaterally reduce a GE’s FTE during the period of an appointment
for failure to maintain satisfactory progress toward a degree if such status is related to
thesis or dissertation requirements without having given the GE a written warning and a
reasonable time, generally not to exceed one academic quarter, to re-establish
satisfactory progress.

Section 11. Notices of disciplinary action and reprimands are part of the supervisor’s copy of
the GE’s personnel file and, as such, are to be retained in accordance with the University’s
personnel records retention schedule. If the University’s personnel records retention schedule
permits, the record of a written warning or reprimand shall be removed from the GE’s personnel
file upon the awarding of the graduate degree, or as soon thereafter as permitted by law.
Materials so removed shall not be used with respect to later disciplinary actions, decisions
concerning reappointment or any other decisions which would adversely affect the GE
concerned.

[Moved to Article 27 Section 9]

Seetion13: In cases where a GE is unable to enter the United States because of their
immigration status or for reasons outside of their reasonable control (e.g., administrative
processing), and if requested by the graduate student, the University agrees to meet

remotely with the graduate student and, at their request, a Union representative(s) or other
support person, to discuss their situation and options for potential reemployment to their prior
position or another position if their previous position is unavailable.

[End of moved section]

[Agree to move to Article 27]
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ARTICLE 19. SUMMER TERM

| | UO Proposed Language | YO-deletion |
Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 1. Graduate students who do not require academic credit to satisfy program or degree

requirements, or who find that needed or required courses are not offered in summer term, may
be appointed to summer term GE positions. Those who receive such summer GE appointments
are exempt from the graduate credit enrollment requirement of ARTICLE 23.

Section 2. The general timeline for tentative summer offers and Each-departmentshall
I . ithin-their- GDRSH ARTICLE 9} Thi . " line:

Fhe-workload or FTE for summer term appointments will be specified in the summer
section GDRS (see ARTICLE 9, Section 4). During the summer term, GEs may be appointed
on overload at an FTE level that exceeds 0.49 with the approval of the Division of Graduate
Studies. This agreement establishes minimum pay levels, but not the maximum pay levels that
Departments or employing units may pay GEs during the summer term.

Section 3. Summer GE Appointments

For-thepurposes-of-this-artiele;““ful’>GE Summer Appointments are equivalent to academic

year GE assignments with respect to minimum FTE, salary rates (ARTICLE 22), tuition and fee
waivers (ARTICLE 23), and the standard 5% cost share for health insurance (ARTICLE 24). A

a N Nt acciaanmaen aa a N
o -

Section 4. Summer Instructional Appointment Considerations

Recognizing the variability of summer course registration, employing units may take the
following steps to establish summer appointments:
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a) Ask GEs to indicate interest in summer work at any time during the academic year.

b) Issue a “tentative summer offer,” if they believe work will be available during the summer,
which can be made contingent on sufficient enrollment in a course or sufficient funding
for non-instructional work. Tentative summer offers shall include the required minimum
course enrollment number and the date of decision whether the course will run.

Tentative summer offers_. must be made in accordance with the timeline specified in the
department’s GDRS and can be rescinded without penalty up to four weeks prior to the start of
the summer session in which the work is scheduled to commence. If a tentative offer is
rescinded later than four weeks prior to the start of the summer session in which the work is
scheduled to commence, the GE will be entitled to a payment of $300.00 ere-menth’s-salary,

= f
O C

3 LS ' radnot-beenreseinded;-in consideration of work
performed preparing for the assignment.

Except in extraordinary circumstances, offers of summer appointment shall be issued no later
than one week prior to the start of the summer session in which the work is scheduled to
commence. The rescission of accepted offers of summer appointment is governed by ARTICLE
17.

Section 5. Summer Tuition Waivers and Fees

Graduate students who held GE appointments in any two quarters of the preceding academic
year, shall be granted tuition waivers for enrolling in Summer term classes to meet the
requirements for their degree.

Tuition waiver recipients under this Section shall be responsible for sixty-five zere percent
(650%) of University wide Mandatory Enroliment summer Fees and one hundred zere percent
(100%) of All Other Fees (except matriculation), as outlined by the Office of the Registrar,
associated with enrollment in classes used to meet requirements for their degree. Tuition waiver
recipients and GEs shall be responsible for all tuition and associated fees when enrolled solely
in classes not meeting the requirements for their degree.

Section 6. Each May, the contract administrator will send a notice to all current GEs and a
notice to all GE hiring units outlining the major provisions of this article and reminding notice
recipients that GEs are allowed to enroll for summer term and will receive the summer tuition
waiver as outlined in this article. Employing units and supervisors shall not discourage GEs from
summer enroliment or from accessing any other contractual benefit.
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ARTICLE 19. SUMMER TERM

| | UO Proposed Language | YO-deletion |
Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 1. Graduate students who do not require academic credit to satisfy program or degree

requirements, or who find that needed or required courses are not offered in summer term, may
be appointed to summer term GE positions. Those who receive such summer GE appointments
are exempt from the graduate credit enrollment requirement of ARTICLE 23.

Section 2. The general timeline for tentative summer offers and Each-departmentshall
I . ithin-their- GDRSH ARTICLE 9} Thi . " line:

Fhe-workload or FTE for summer term appointments will be specified in the summer
section GDRS (see ARTICLE 9, Section 4). During the summer term, GEs may be appointed
on overload at an FTE level that exceeds 0.49 with the approval of the Division of Graduate
Studies. This agreement establishes minimum pay levels, but not the maximum pay levels that
Departments or employing units may pay GEs during the summer term.

Section 3. Summer GE Appointments

For-thepurposes-of-this-artiele;““ful’>GE Summer Appointments are equivalent to academic

year GE assignments with respect to minimum FTE, salary rates (ARTICLE 22), tuition and fee
waivers (ARTICLE 23), and the standard 5% cost share for health insurance (ARTICLE 24). A

a N Nt acciaanmaen aa a N
o -

Section 4. Summer Instructional Appointment Considerations

Recognizing the variability of summer course registration, employing units may take the
following steps to establish summer appointments:
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a) Ask GEs to indicate interest in summer work at any time during the academic year.

b) Issue a “tentative summer offer,” if they believe work will be available during the summer,
which can be made contingent on sufficient enrollment in a course or sufficient funding
for non-instructional work. Tentative summer offers shall include the required minimum
course enrollment number and the date of decision whether the course will run.

Tentative summer offers_. must be made in accordance with the timeline specified in the
department’s GDRS and can be rescinded without penalty up to four weeks prior to the start of
the summer session in which the work is scheduled to commence. If a tentative offer is
rescinded later than four weeks prior to the start of the summer session in which the work is
scheduled to commence, the GE will be entitled to a payment of $300.00 ere-menth’s-salary,

= f
O C

3 LS ' radnot-beenreseinded;-in consideration of work
performed preparing for the assignment.

Except in extraordinary circumstances, offers of summer appointment shall be issued no later
than one week prior to the start of the summer session in which the work is scheduled to
commence. The rescission of accepted offers of summer appointment is governed by ARTICLE
17.

Section 5. Summer Tuition Waivers and Fees

Graduate students who held GE appointments in any two quarters of the preceding academic
year, shall be granted tuition waivers for enrolling in Summer term classes to meet the
requirements for their degree.

Tuition waiver recipients under this Section shall be responsible for sixty-five zere percent
(650%) of University wide Mandatory Enroliment summer Fees and one hundred zere percent
(100%) of All Other Fees (except matriculation), as outlined by the Office of the Registrar,
associated with enrollment in classes used to meet requirements for their degree. Tuition waiver
recipients and GEs shall be responsible for all tuition and associated fees when enrolled solely
in classes not meeting the requirements for their degree.

Section 6. Each May, the contract administrator will send a notice to all current GEs and a
notice to all GE hiring units outlining the major provisions of this article and reminding notice
recipients that GEs are allowed to enroll for summer term and will receive the summer tuition
waiver as outlined in this article. Employing units and supervisors shall not discourage GEs from
summer enroliment or from accessing any other contractual benefit.
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ARTICLE 28. EXPENSE REIMBURSEMENT

| | UO Proposed Language | YO-deletion |
Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 1. GEs who are approved to travel for university business may request a UO One Card
for convenience, security, and flexibility when paying for business travel expenses. GEs are
exempt from the 0.50 FTE eligibility requirement and must agree to and comply with all UO One
Card and travel related policies. Application-decisions-shall-be-communicated-within-thirty
30)-calendardays-

Section 2. The University shall reimburse GEs for their approved expenses (e.g., travel, etc.) in

a tlmelv manner w&hm+h+ﬁy—(%9+ea+eﬁdaﬁdays—ﬁa+hﬁe+&de—seﬂs—gﬁevable—and4a%e

Affairs. GEs shall be responS|bIe for the timely subm|SS|on of thelr expenses. For expenses
other than those in Section 1, hiring units are encouraged to incur expenses directly rather than
requiring GEs to incur the expense and request reimbursement.

Section 3. Departments shall disseminate information about the UO One Card to GEs in

their department GDRS.-anannual-emailThis-email-shall-inelude-information-aboutthe




Exhibit A: TAs (20261008)

ARTICLE 33. LIBRARY PRIVILEGES
GTFF Proposed Language | GFFFdeletion | UO Proposed Language | UO-deletion |
Agreed Upon Language | Status Quo

For the term of this agreement all GEs shall have the same library privileges (e.g.
borrowing privileges, room reservation privileges, online resource access) as doctoral
candidates. Dectoral-students-will-eontinue-to-havepriority-in-the-assig of libra
]
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ARTICLE 35. IMMIGRATION AND CUSTOMS ENFORCEMENT
GTFF Proposed Language | GFFFdeletion | UO Proposed Language | UO-deletion |

Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 21.

s%aﬁ—free—#em—unneeessary—mmgfaﬂen—en#e*eement—Except as other\lee reqwred by
federal law, the University and-Universityrepresentatives, or a person acting on behalf of

the University (such as a supervisor), shall not provide voluntary consent to an immigration
enforcement agent to enter any non-public areas_of a place of labor. This section does not

apply if the immigration enforcement agent provides a judicial warrant.

a) This section shall not preclude the University or person acting on behalf of the University
from taking the immigration enforcement agent to a non-public area, where GEs are not
present, for the purpose of verifying whether the immigration enforcement agent has a
judicial warrant, provided no consent to search non-public areas is given in the process.

b) Non-public areas are those University-owned or controlled areas that during
working hours restrict public access. Non-public areas include, but are not limited
to, all classrooms, research and teaching labs, and offices.

Section 32. immigration-statusis-confidential,-and-the University shall-not-divulge
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Except as otherwise required by federal law, the University, or a person acting on behalf of the
University, shall not provide voluntary consent to an immigration enforcement agent to access,
review, or obtain the Universityemployer’'s employee records without a subpoena or judicial
warrant. This section does not prohibit the University, or person acting on behalf of the
University, from challenging the validity of a subpoena or judicial warrant in a federal district
court.




Exhibit A: TAs (20261008)

Section 73. The University shall uphold its existing commitment to Deferred Action for
Childhood Arrivals (DACA) GEs. The University shall not terminate DACA employees on the
grounds of their immigration status if those employees have valid work authorization.

Section 84. The University shall issue a written annual public notice to all employees regarding
how to respond to immigration enforcement officials consistent with Seetions2-threugh-6both
Section 1 and Section 2 and a list of currently existing University resources for undocumented
and DACA students and employees.

Section 5. Consistent with applicable law and University policy, the University shall
provide notice of federal immigration authorities confirmed to have entered the

university’s campus for immigration enforcement.
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ARTICLE 38. NEGOTIATION OF SUCCESSOR AGREEMENT

| | |
Agreed Upon Language | Agreed-Upon-Beletion | Status Quo

Section 1. For the purpose of negotiating a successor agreement, either Party may send written
notice to the other between-October-t-and-October-31-the-yearno later than 180 days prior
to the expiration of this Agreement indicating its desire to negotiate a successor Agreement.
Prior to the commencement of negotiations, the parties shall provide written notice to the other
specifying those subjects or sections of the Agreement proposed to be reopened and new
subjects for negotiation. New issues artieles may be proposed by either party at the first
meeting or later by mutual agreement. Those sections of this Agreement not reopened by said
notices or by subsequent mutual agreement shall automatically become a part of any successor
agreement. Sueh-negetiations-shall-ecommenee with-an-exehane he

» rf1 -V = n N Docamhbe h = a = - e Acaraomon
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Section 23. The Graduate Teaching Fellows Federation agrees to schedule a ratification vote
by the membership within two (2) weeks, excluding finals week and/or summer session, of the
date of signing a tentative agreement with the University on a successor Agreement. The
University of Oregon Board of Trustees or its designee will ratify the Agreement at its next
regularly scheduled meeting.

Section 34. Under these circumstances, the terms and conditions of the current Agreement will
remain in effect until a successor Agreement is reached.



Exhibit A: TAs (20261008)

ARTICLE 39. PRINTING AND DISTRIBUTION POSHNG-ANB-NOTHIGE OF THE CONTRACT
GTFF Proposed Language | GFFF-deletion | UO Proposed Language | UO-deletion |
Agreed Upon Language | Agreed-Upon-Beletion | Status Quo

Within thirty (30) days of the signing of the Collective Bargaining Agreement, the
University agrees to print, at its own expense,seventy-five(75) fifty (50) copies of the
Agreement for the Union’s use. In addition, t¥he University agrees to post the Agreement on
the Division of Graduate Studies and Human Resources websites and to email its location to the
GTFF. The University agrees to provide notice of this website to all GEs in their contract letters.
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APPENDIX A.
I | I

Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

1. DATA DELIVERY

1. GE Data List and Delivery
The University will provide a GE Data (GED) list that incorporates all of the
following elements:

T T TQ 0 o000

27T

S.

t.

u.

°©3 3" F

Name

UO ID Number

UO Email Address

Mailing Address

Telephone Number

Office Number, if known to the Division of Graduate Studies
Class Level (Masters, Doctoral)

Major

First Term of Attendance

First GE Position Start Date, which will be added to the GED list as soon
as practicable following agreement.

Hiring Department

FTE

. GE Level (I, I, 111)

Type of appointment, as defined in Article 18

Term(s) of Appointment (fall, winter or spring during the academic year or
summer only)

Gross Monthly Salary

US Citizenship Status

Differences from previous GED list. GED lists will be delivered to the
Union electronically every Monday between September 1 and October 18,
and on the 1st and 15th in all other months during the academic year.
Summer: GED lists will be delivered to the Union electronically on the 1st
and 15th of the month, from June 15 through October 1.

Active/Leave Status

- teed £ fundi ..
Fotal-guaranteed-years-of funding

2. GE Dues List and Delivery
The University will provide a Dues list to the GTFF monthly that incorporates all
of the following elements:

a.
b.

Name
Membership Status (Non-member or Member)
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c. Amount of Union Dues Collected (Including the case of zero dues
collected)

d. UO ID Number

e. Gross Monthly Salary

f. AetivefteaveStatus

The Dues list shall also include retroactive dues payments.-thatincludes
I o f hich i hes.

3. The GTFF will provide to the University lists of GEs who are enrolled in the
Health Insurance program on a schedule that is to be determined by mutual
agreement
between the GTFF Benefits’ Administrator and the University's Graduate School.

Modifications to the format of the GED list can be made with the agreement of
the GTFF Benefits’ Administrator and the Division of Graduate Studies.
2. FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT WAIVER

The following text will be included on all GE notices of appointment: Acceptance and Consent

If you accept the position through electronic signature, you will be (1) accepting this GE
assignment under the conditions stated herein, and (2) providing the University with consent to
disclose information about you to the Graduate Teaching Fellows Federation (GTFF) for the
purpose of administering their internal business practices. The information disclosed will
include: name, UO email, mailing address, telephone number, class level (Masters, Doctoral)
and academic major, first term of attendance and GE position start date at the University of
Oregon, and teaching assignment, which means hire department, FTE, term(s) of appointment
(F,W,S), and level (GE I, Il, or IlI).

Release of Additional Information to the GTFF

By signing electronically, | authorize the University of Oregon to release the following additional
information to the GTFF and, when necessary to administer insurance, the GTFF Health and
Welfare Trust: my UO ID Number, monthly pay, bargaining unit status (i.e., non- member or
member), US citizenship status, funds collected in relation to bargaining unit status and my rank
in the applicant pool for this appointment. The GTFF needs this information to verify access to
health insurance benefits and for matters related to payroll deduction and other union business
practices. My authorization to release this information to the GTFF will remain in effect for the
duration of this contract.
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ARTICLE 3. UNION RIGHTS

I | I
Agreed Upon Language | Agreed-Upon-Beletion | Status Quo

Section 1. The Union shall have the right to communicate at all times with its members and the
members of the bargaining unit and to schedule meetings among said members without
interference from University or departmental administrators, provided such actions do not
interfere with the normal teaching, research, or administrative duties of Graduate Employees
(GEs).

Section 2. The University agrees to include in all appointment letters a requirement that the GE
consent to disclosure of certain information to the Union as a condition of employment. The GE
appointment letter will also include consent to release certain information to the Union that is not
a condition of employment. A model of the specific language of the consent and release that the
University agrees to incorporate in GE appointment letters is set forth in APPENDIX A.

The University will deliver the information to the Union in accordance with the schedule set forth
in APPENDIX A for GEs who have consented. Information about individual GEs provided to the
Union by the University will be used by the Union only for the internal business of the Union
and, as necessary, provided to the Union’s Health and Welfare Trust for insurance
administration.

Student identification numbers will be used by the Union only for matters related to payroll
deduction and insurance administration. The Union agrees it will not disclose this information
without express written authorization from individual GEs.

Section 43. GE representatives elected or otherwise designated by the Union to represent it for
official functions shall be granted time off with pay, collectively not to exceed a total of twenty
(20) days annually, to attend such functions. No more than three (3) GEs in any one department
shall take such leave at the same time. The GE requesting time off shall notify the unit head in
writing twenty-one (21) calendar days prior to taking such leave. In the event of an emergency
and with the agreement of the unit head, a lesser period is acceptable. Leaves shall not be
taken for more than five (5) consecutive days. The designated GE representative will arrange, if
necessary, for a substitute acceptable to the department, or arrange to complete assigned work
at another time, whichever is appropriate, at no financial cost to the University.
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The Union

-nine(9)-six (6) terms of FTE releases per academic year at the start of fall term.
These releases may be used by no more than three-{3)two (2) individual GEs in any academic
term, and the release shall cover a 0.49 FTE for that term for the purposes of conducting union
business, including, but not limited to, contract administration, grievances, and participation in
the governance of the Union, or its state and national affiliates. GEs may not be from the same
department in a given term and the GEs who utilize this release may change term-to-term but

not durlng the term. ln—addmen—the%men—sha#hwe—the—ﬂght—te—pwehase—mefe—m

The Union will notify the University and the GE’s department of the particular GEs who shall
receive such release time. Such notice will be provided as far in advance as possible to permit
adequate coverage of assignments.

Section 54. The GTFF will be permitted to make a presentation at the “Teaching Effectiveness
Workshop for GEs” on behalf of the Union for the purpose of identifying the organization's
representation status, organization benefits, facilities, related information, and distributing and
collecting membership information. This time is not to be used for discussion of
labor/management disputes. The Division of Graduate Studies will provide the GTFF
reasonable notice of the place, time, and agenda of this workshop.

Section 65. The GTFF will be permitted to make a presentation at the Department Heads’
Retreat put on by the Provost’s Office and at the New Faculty Orientation put on by Academic
Affairs each fall. This presentation shall be for the purpose of introducing attendees to GTFF
representatives, making the Union available to answer any questions attendees may have, and
explaining the role the GTFF plays in representing GEs. This time is not to be used for
discussion of labor/management disputes. The Division of Graduate Studies will provide the
GTFF with reasonable notice of the place and time of these meetings.

Section 76.

shall be for the purpose of introducing attendees to GTFF
representatives, making the Union available to answer any questions attendees may have, and
explaining the role the GTFF plays in representing GEs.

This time is not to be used for

discussion of labor/management disputes.
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The Union may request space in a department to meet with new GEs during GE orientation
pursuant to ARTICLE 5. If a department does not specifically schedule GEs to attend the
Division of Graduate Studies orientation, the GTFF shall be allowed 30 minutes at a department
GE meeting.

Section 87. The Union may request representation on any campus, department, college,
school, or employing unit standing committee that impacts this Collective Bargaining Agreement
or the terms and conditions of GE employment. If Employee & Labor Relations becomes aware
of a committee that impacts this Collective Bargaining Agreement it shall inform the Union in
writing of any unfilled positions designated for GEs on any such committee.

Section 98. The Union shall receive a credit from the University for information requests in the
amount of $3,000 per calendar year that can be used to pay actual costs to the University. The
$3,000 credit shall not roll over between years.

The University shall complete information requests within thirty business days. The parties can
mutually agree to pause these timelines and such an agreement will not be unreasonably
withheld by either party.
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ARTICLE 8. NONDISCRIMINATION & ANTI-HARASSMENT

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1. The University affirms its dedication to the principles of equal opportunity and
freedom from unlawful discrimination; the University will not discriminate nor tolerate
discrimination or harassment as defined by University policy and federal and state laws. As
such, the University will not discriminate nor tolerate discrimination or harassment against any
person because of their real or perceived “protected characteristic” including on the basis of
race, color, creed, ethnicity, ancestry, religion, caste, gender, gender identity, gender expression,

sex, age, national origin, genetie-infermation;-citizenship, pelitical-dentity;-marital status,
sexual orientation, pastipresentphysical ormental-health-or-disability,

including HIV antibody status, genetic information, domestic partnership status, familial status
including parental status, pregnancy (including pregnancy-related conditions), veteran status,
services in the uniformed services, expunged juvenile record, membership or non-membership
in, or activity on behalf of or in opposition to, the Union, or any other extraneous considerations,
not directly and substantially related to effective performance and/or the use of leave protected
by state or federal law. Unlawful discrimination includes unlawful sex.

D+sab+lmes—Aet—The University shall consult with the Union prlor to changes in Unlver3|ty
policies regarding discrimination and harassment to the extent it impacts GE working conditions.

Section 2. The University and the Union agree to abide by federal and state laws and
regulations for affirmative-actionequal opportunity in all terms and conditions of employment.

Section 3. Pursuant to ARTICLE 16, Section 3, GEs may only be disciplined for just cause and
may not be disciplined for discriminatory reasons.

Section 4. In response to known discrimination or discriminatory harassment, the University
shall take appropriate steps in response to any of the forms of discrimination described in this
Article in accordance with federal and state law, University policy, and other provisions of this
Collective Bargaining Agreement. GEs may report prohibited discrimination to the University at
https://www.uoregon.edu/reportaconcern.

Section 5. The University shall respect the GE’s decision to choose to discuss their own sexual
orientation, gender identity, or gender expression openly, or to keep that information private.
Upon request from the GE, the University will work to update aspects of a GE’s current
employment documentation to reflect a change in name or gender in university information
systems (e.g., university email, Canvas, DuckWeb) and office name placards. The University
will maintain a website with a description of the administrative processes and options for name
changes.
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Section 6. Direct supervisors of graduate employees shall make reasonable efforts to respect
GE-reported information related to name change, gender identity, pronouns, and honorifics.
Persistent, ongoing refusal or failure by supervising university employees to respect a GE’s
reported gendered language is prohibited under Section 1 of this article.

In the event the University receives a request to disclose information detailing a GE’s

protected characteristics, and within 48 hours upon receipt of the request, the University
shall provide to the affected individual a) a written notice of the request detailing what
information will be disclosed and b) a copy of the request. The GE may contact Employee
Labor Relations with questions or concerns regarding the above.
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10. HEALTH, SAFETY AND WORK ENVIRONMENT

GTFF Proposed Language | GFFFdeletion | UO Proposed Language | UO-deletion |
Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 1. Standard working hours for the purpose of this article are defined as Monday
through Friday, 8 a.m. - 12 p.m.and 1 p.m. -5 p.m.

Section 2. Facilities and Services—University Responsibilities

assignment. GEs have the same responsibility as other academic and administrative
employees to maintain a safe, healthy, and clean work environment. This responsibility

may not conflict with or exceed GE work assignment/workload (see ARTICLE 9).

The University shall provide each GE with the following:
a) Access to facilities
i) Access to facilities on campus and services conducive to carrying out their
assignment (i.e., teaching, research, or administration) in a professional
atmosphere, including reasonable office or desk space.
ii) Reasonably secure storage space for books, papers, and supplies.
b) Access to a computer and internet
i) Reasonable access to a computer and internet
ii) Inthe case where wireless internet is not available in the location the GE is
required to work on a UO campus by their hiring unit, the University will
provide the active ports and connectors necessary for an ethernet
connection.
c) Telephones
i) For GEs with tasks requiring a phone (e.g. conducting phone interviews
calling conference participants, etc.). phones shall be automatically
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provided, unless there is mutual agreement between the GE and the
employing unit not to. Otherwise, upon notification and request by a GE, a
department shall provide reasonable access to a telephone.
d) Software
i) GEs whose assighments involve use of specific software shall be provided
with access to the software, on the computers of their choice, free of
charge.
e) Certificate reimbursement
i) If a certificate is required by a hiring unit for a GE to complete their work,
the GE will be reimbursed upon request for the cost incurred while in that
position.
f) Private facilities
i) Reasonable access to private facilities for conferring with students and
faculty and for other job related purposes.

g) Texts
i) Desk copies of, or electronic access to, all texts required for their

assignment.

Section 3. Facilities and Services—Department Responsibilities
Departments shall develop policies and procedures regarding condition of workspace and
access to private meeting space, telephones, computers, internet access, office supplies,

photocopies, printouts and all other materials required for the GE’s work
assignments.the-categories listed-below: These policies and procedures shall be
documented and made available to GEs by incorporating them into departmental GE manuals
or graduate student handbooks, by posting the information online, or by creating a document
specifically for that purpose. Listed below are practices and standards designed to ensure a
safe and appropriate working environment and to serve as reference for specific departmental
policies and practices. Departmental policies and procedures shall address at least the
categories listed below:

a) Workspace
i)  Working locks on doors and latches on windows.

i)  Properly and securely installed partitions and shelving.

iii)  Safe and appropriate furnishings;-includingreasonably secure storage space
ferlseelepapersrandsusptes.

iv)  Provided with the same custodial services on the same schedule as other similar
spaces in the department or building/facility.

v) A desk space in a room able to be locked with no more than 24 GEs assigned to
share that desk.

vi)  Access to all-gender bathrooms comparable to other employee groups in-any

The University shall publicize the location of every all-gender bathroom on
campus on their website. Whenever a new all-gender bathroom is
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constructed, or an existing bathroom is converted to an all-gender
bathroom, that bathroom shall be added to the website within ninety (90)
calendar days.

vii)  Indoor workspace(s) kept at a reasonable temperature and air quality/pollution
level in compliance with OR-OSHA.

viii)  Access to the workspace described above must be provided starting at the
start date of a GE’s appointment. Additionally, GEs shall have all-hours
access to these spaces.

b) Private Meeting Space
i)  Access to space for private meetings for GEs with teaching assignments either
as instructor of record or as lab/discussion leader.

ii) Access to space for hosting private meetings and office hours. The space
shall be such that its occupants can reasonably expect that conversations
cannot be overheard by those outside the space. The space must include a
door that can lock and accommodate at least three occupants. It must also
be reasonably secured from intrusion by coworkers and the public. The
space must comply with all other regulations within this article regarding

appropriate and safe working spaces.

c) Teehnology-Access to Computers
i)  Easy and reasonable access, at least during standard working hours, to

computers equipped with software typically provided to other departmental staff
andas-itrelates or related to GE assignments. Departments may send out
requests to determine if computers will be utilized by GEs for work duties, and if
by mutual agreement they are not bemg utilized, they may be removed.

iii)  Easy and reasonable access to internet necessary to carry out work
assignments. in-the-ecase-where-the-use-ofinternetis required bya GEte

d) Access to Telephones Numbers (for all GEs with duties requiring phone use)
i)  Easy and reasonable access to a telephone number necessary to carry out work
assignments
i)  Access to voicemail or other messaging service.

e) Access to OfficeRelevant Supplies, Photocopies, and Printouts
i)  GEs working under the direction of an instructor of record (as teaching
assistants, lab leaders, or discussion section leaders), administrative GEs, and
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research GEs shall have access to supplies necessary to accomplish the tasks
associated with their assignments as directed by their supervisors. These shall
be available at no personal cost to the GEs and does not preclude limitations
placed upon the supervisors or instructors of record.

ii)  GEs working as instructors of record shall have limits on quantity and out-of-
pocket costs for necessary supplies that are substantially similar to other
instructional staff with comparable instructional assignments in the department.
Access to these supplies shall be available at least during departmental standard
working hours.

f) GE Assistance
i)  When known, departments shall inform, in writing, GEs who work as instructors
of record how assistance from other GEs shall be apportioned. This information
shall be shared with GEs at least two weeks prior to the start of a term and is
subject to change.

g) Kitchen Facilities
i)  Access to the same or similar facilities as other faculty and staff in the
department.
i)  When no kitchen facilities exist, GEs and/or the Union have a right to request
kitchen facilities.

h) Disability Access

i)  Each request for accommodation must be assessed on a case-by-case basis
and may include modifications such as ergonomic furniture, assistive software,
reserved parking, air quality standards, masking, and work location.

ii)  Requesting an accommodation is a protected activity. GEs who participate in the
interactive process shall not be subject to retaliation, including when initial
requests for accommodations are made. Accommodation requests that are
denied may be grieved under ARTICLE 13.

Section 34. Health and Safety

The University acknowledges an obligation to provide a safe, clean and healthy environment for
its employees on the University of Oregon campus and in University-owned or controlled
facilities, and agrees to do so in accordance with any and all applicable local, State, and Federal
laws pertaining to occupational safety and health. GEs may refuse to work in unsafe spaces,
whether or not the space is owned or controlled by the University.
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Training: The University shall see that GEs are properly instructed and supervised in the
safe operation of any machinery, tools, equipment, process, personal protective
equipment, or practice that they are authorized to use or apply during the course and
scope of their employment. GEs will attend all required training on workplace health and
safety provided by the University and this training will be provided at the employee’s
regular rate of pay.

Equipment: It is the responsibility of the University to provide, at no cost to the GE, all
necessary personal protective equipment (PPE) and training in the proper use of any
issued PPE.

The University shall provide for and maintain in safe working condition all tools and
equipment required for the execution of GE duties.

If, after reporting to the supervisor that a specific task or assignment may jeopardize
personal health or safety, correction is not made, that employee may refuse to perform
such activity without penalty until the appropriate health or safety officer has reviewed
the situation and made a finding. The University shall notify the GTFF of each
determination that is made.

When OR-OSHA provides notice that it plans to inspect University facilities where GEs
work, the Union shall be notified as soon as possible if possible. A Union official, upon
request, shall be allowed to accompany the inspector if possible.

The Union shall be afforded representation on the University Safety Advisory Committee.

Once the time and location of assignments have been established, a GE who has
security concerns about these aspects of their assignment will have until one week prior
to the start of classes to submit a petition to the hiring unit stating their reason for
requesting a reassignment. The hiring unit will prescribe a remedy and/or make an effort
to reassign the GE. If the hiring unit is unable to reassign the GE or prescribe a remedy
acceptable to the GE, they may either accept the original assignment or resign their
appointment for the term.

A GE who has resigned their appointment following the process outlined here shall be
put on a departmental priority reappointment list until the end of the academic year or
until another appointment of equal duration is made, whichever comes first. GEs on the
priority reappointment list shall receive first consideration by the department for other
suitable appointments before employing new GEs.

A GE on the priority list who declines a subsequent appointment offer that is
substantially similar to the position which they resigned and for which they are qualified
shall be taken off the priority reappointment list for that term. However, if the GE does
not accept the subsequent appointment offer based on the security concern identified in
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the above-mentioned petition process, they may remain on the priority list by stating in
writing that the same security concern still applies.

GEs who are nursing shall be afforded appropriate access to secure, private, and
sanitary lactation space, other than a public restroom or toilet stall. This space shall
allow the GE who is nursing to be fully shielded from view and reasonably secured from
intrusion by coworkers and the public. The university will make reasonable efforts to
ensure that such spaces are in close proximity to a GE’s primary work space. If private,
clean, and secure, lactation spaces may include the GE’s work area or a child-care
facility. The university shall provide lactation spaces in-every-buiteing-on the Eugene
campus. If there is not a space dedicated to the nursing parent’s use in the
building in which their GE office is assigned, one must be available when needed.
A space temporarily created or converted into a space or made available when needed
by the nursing parent is sufficient for this purpose. A reasonable amount of break time
shall be provided for GEs to pump, along with adequate space to store a pump and an
insulated food container. GEs employed at a facility other than the Eugene campus may
request a lactation space. The University shall publicize on its website designated
lactation stations, including access instructions, and support GEs in identifying other
lactation room options closer to workspace when needed and what amenities (e.qg.,
refrigerator or sink) can be provided.

GEs 1) who were employed as a GE during the spring term and who accept a GE
appointment for the following fall term and 2) are not enrolled in any summer courses or
otherwise cause a tuition cost may sign up for membership at the UO Recreation Center
at no cost to the GE. GEs who take advantage of this program must not enroll in classes
at the University during the summer term. If a GE does enroll in summer courses or
causes a tuition cost after taking advantage of this program, they will be charged the full
amount of the membership fee.
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Section 45. The Union may provide to the University a list in priority order of those facilities and
services it believes do not meet the requirements of Section 1 Section 2 of
this Article. Within forty-five (45) days of presentation of the list, the University shall advise the
Union of its evaluation of the list and the University’s plan to remedy those items which it
believes to be deficient.

Section 56. Suppression of electronic publication by the University of information about a GE
shall be by active permission of the GE.

Section €7. In the event office or work space is temporarily made unavailable for use by the
University, the department shall arrange alternate workspace

or make
an appropriate adjustment to work duties.

Section 78. Professional Ethics

For the purposes of this section, professional code of ethics refers to guidelines for conduct
published by recognized professional associations. Graduate Employees shall not be barred
from consulting with their professional association or outside legal counsel should an ethical
concern arise at their workplace. GEs who believe they are being asked to perform a work duty
in violation of a recognized professional code of conduct may call for a meeting with their
department/unit head (or department/unit head’s supervisor if the department/unit head is the
party asking for the work to be performed) to discuss the matter. The GE shall have the right to
have their Union representative present at such meeting.
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Section &9. Standard personnel documents and forms related to GEs will use gender inclusive
language. This provision will not apply where mandatory State or Federal forms are not
available with gender-inclusive terminology.

Section . The University shall provide an employment disability accommodations process
for all GEs in accordance with the Americans with Disabilities Act.

a)

GEs shall give notice of their need for accommodation by submitting a request form at
https://hr.uoregon.edu/interactive-disability-accommodation-process. Upon receiving this
notice, the University shall acknowledge receipt within ten (10) days and initiate the
interactive process within fourteen (14) days. A list of the types of workplace
accommodations that may be reasonable shall be included on the University’s HR
website and a link to that list will be provided to employees when first seeking
accommodations.

Unreasonable denials of employment disability accommodations, including when denials
are based on the anticipated costs of the requested accommodations, shall be resolved
through the GTFF grievance procedure at the discretion of the GE to optionally begin at
Step 3.

The University shall, when feasible and agreeable to the GE, take steps to reduce
duplication in the accommodation processes covering a GE’s student and employment
accommodation needs. Both employment and student disability accommodation offices
shall inform GEs of the availability of both kinds of accommodations and will, upon
request of the GE, work collaboratively with the other office to integrate the
accommodation implementation process.

In the event that a GE believes the accommodation provided is not effective, they may
contact the ADA Coordinator to re-engage the interactive process.

At the beginning of the accommodation process, the ADA coordinator shall ask
question(s) regarding potential accommodation needs over multiple terms and the
timeframe in which the accommodation is needed. In addition, in the event a GE
anticipates needing an accommodation over multiple terms or if they believe the need is
urgent, they are encouraged to inform the ADA coordinator of that at the outset of their
engagement in the accommodation process. Reasonable steps will be taken to
memorialize that need to help ensure that there is no break in accommodations across
appointments.

The Americans with Disabilities Act (ADA) and the reasonable accommodation process
will be covered as part of the GE orientation provided by the Division of Graduate
Studies.
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g) All GEs shall receive information in initial offers of employment to access necessary and
reasonable employment accommodations for a variety of disability needs covered by the
ADA including but not limited to chronic health conditions, physical disabilities, mental
health disabilities, learning disabilities, and/or any other conditions. The University shall
attempt to put into place workplace accommodations before the beginning of
employment if advance notice is provided.
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ARTICLE 13. GRIEVANCES
I |

Agreed Upon Language | Status Quo

Section 1. Intent

The objective of the University and the Union is to secure, at the lowest possible step of the
grievance procedure, a fair and equitable resolution of grievances. The orderly processes herein
set forth shall be the sole method used for resolution of grievances as that term is herein
defined.

Section 2. Definitions
a) “Grievance” means an allegation that there has been a violation, including but not
limited to misinterpretation or improper application, of the terms of this Agreement.

b) “Grievant” means one or more members of the bargaining unit, or the Union or the
University.

Section 3. General Provisions

a) Grievants may consult with Union representatives at any time relative to a grievance,
provided such consultation does not interfere with the scheduled working hours of the
parties involved. A grievant may have a union representative present at any step of the
procedure.

b) The Union and University may agree to modify the time limits in any step of the
grievance procedure. At formal steps, agreements to modify time limits shall be in
writing. Requests for extensions of time will not be unreasonably denied.

c) Failure at any step of this procedure to communicate the decision on the grievance
within the time limit, including any extension thereof, shall permit the grievant to proceed
to the next step. Failure at any step of this procedure to appeal to the next step within
the time limit, including any extension thereof, shall be deemed to be acceptance of the
decision.

d) A grievant has the right at any step to self-representation or to appoint the Union as a
representative. If the Union does not represent the grievant, the resolution of the
grievance shall not be inconsistent with the terms of this Agreement.

e) All facts relevant to a grievance or complaint shall be presented by the parties with the
objective expressed in Section 1 of this Article.



Exhibit B: LBFO (20261008 GTFF)

Section 4. Presentation of Grievance
a) The grievant must present the grievance not later than sixty{60}-forty-five (45)
working days following the earliest date on which the grievant had or could have been
reasonably expected to have had knowledge of the act, event, or the commencement of
the condition which is the basis of the grievance.

b) Grievances alleging discriminatory harassment (including sexual harassment), as
defined by published university policy on prohibited discrimination, discriminatory
harassment, and sexual harassment must be filed within 365 calendar days of the
earliest date that the grievant had or could have been reasonably expected to have had
knowledge of the act, event, or the commencement of the condition which is the basis of
the grievance. To file an employment-related discrimination grievance, GEs are
encouraged to contact the Graduate Teaching Fellows Federation. For discrimination
grievances that pertain to a GE’s role as a student, graduate students should refer to the
student section of the Office of Equal Opportunity and Access (OEOA) Office-of
Investigations-and-Civil-Rights-Complianee{OIERE) Formal Complaint procedures
(https://investigations.uoregon.edu/how-make-formal-complaint). The OEOA SIGRG will
encourage all GEs attempting to file an employment-related discrimination complaint to
contact the GTFF.

c) Written grievances (at Step 2 and above) will include at least:

i) A statement containing the approximate date and the nature of the grievance and
the names of identifiable persons directly involved and/or responsible for the act
or omission alleged to be the cause of the grievance.

ii)  The provision(s) of this agreement which the grievant believes to have been

violated, misinterpreted or improperly applied.

All relevant facts supporting the allegation.

)
iv)  The relief sought.
v)  The name of the person representing the grievant.
vi)  The date and signature of the member(s) of the bargaining unit included in the

grievance or an officer of the Union if the Union is the grievant.
vii)  For purposes of Section 6 a specific provision of this Agreement alleged to have
been violated shall be identified.

Section 5. Processing of Grievances
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Step 1. (Informal)

a)
b)

c)

Except for grievances filed under Section 6, where appropriate, GEs may present
grievances orally to the person to whom the GE is assigned.

That person will report the decision orally to the GE within five_ten(510) working days of
its presentation.

Any settlement, withdrawal or other disposition of a grievance through this informal step
shall not constitute any precedent in the disposition of similar grievances.

Step 2. (Formal)

a)

d)

If the grievant is not satisfied with the decision at Step 1 (or if Step 1 was not used), the
grievant or a representative may present the grievance to the head of the operating unit
(department, institute, school, etc.) within ten (10) working days of the decision at Step 1
if applicable.

The grievance shall be in writing as provided in Section 4b) above. The Division of
Graduate Studies and the Employee Relations Manager shall be provided with copies.

If the grievance is not presented by a Union representative, the unit head shall send a
copy of the grievance to the Union forthwith. If Step 1 is omitted, the grievance must be
filed at this step within the time limits provided in Section 4a) above.

The unit head shall arrange a meeting between the unit head or designee(s) and the
grievant or representative(s) within fifteenten (4015) working days of receipt of the
written grievance. The grievant is encouraged, but not required to attend.

If the grievant elects not to be represented by the Union, notice of the meeting shall be
given to the Union and a Union representative shall be entitled to be present at the
meeting.
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The unit head will send a decision in writing to the grievant with a copy to the Union
within fifteentwenty (4520) working days of the meeting with the Union and/or

grievantpresentation-of-the-grievanee.

Step 3. (President or Designee)

a)

b)

d)

In the event that the grievant is not satisfied with the decision at Step 2, the grievant may
present the written grievance to ELR (grievances@uoregon.edu) the-President-of-the

University-of- Oregon-or-designee within ten (10) working days of the decision at Step
2. Fhe-Universitymustsend-an-acknowledgement-of receipt-of the Step-3
grievanee-withinfive{5)werking-days-ELR will acknowledge receipt and assign

the grievance to the President or President’s designee.

Within fifteen (15) working days the President or
designee(s), other than persons involved at Step 1 or Step 2, or the Vice Provost for
DPivisien-ef Graduate Studies-Bean, will convene and conduct a grievance hearing in
which the grievant and/or representative(s) shall participate. If a grievant is not
represented by the Union, notice of the meeting to hear the grievance shall be given to
the Union and a Union representative shall be entitled to be present.

The President or designee(s) shall send a decision in writing to the grievant with a copy
to the Union within twentythirty (2030) working days of the hearingpresentation-of-the
. . he President.

Any designee of the President shall have relevant experience with legal agreements
related to employment contracts or dispute resolution related to employment contracts.

Section 6. Union or University as Grievant

If the Union or the University is the grievant, the grievance shall be filed at Step 3. Within five (5)
working days of filing a Step 3 grievance under Section 6, a representative for the Union and the
Division of Graduate Studies agree to meet to discuss the grievance. The party filing the
grievance will initiate the meeting. Both parties agree that informal discussions to resolve the
grievance can continue during the Step 3 process.

Section 7. Prohibited Discrimination

Grievances Alleging Prohibited Discrimination

a) If the grievance alleges prohibited discrimination or retaliation for filing a claim of

prohibited discrimination, instead of following the process outlined in Section 5, the
grievant and/or the union will send the grievance to the Office of Equal Opportunity

and Access (OEOA) office-of Investigations-and-CivilRights-Compliance {OICRC)
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and to ELR. OEOA OIGRCE-will send a letter acknowledging the grievance
(acknowledgment letter) to the grievant and their representative within two (2) days of
receipt of the grievance. The acknowledgement letter will only state that the grievance
has been received. OEOA O©IERE will assign an investigator to conduct an initial
assessment of the grievance, which will include a meeting with the grievant and, if the
grievant wants, their union representative, within ten (10) days of sending the
acknowledgement letter.

i) If OEOA ©ICSRE decides that the grievance is within their jurisdiction and should
be formally investigated, the grievance will remain with OEOA ©1ERE€ and it will
issue a Notice of Investigation to all parties (the grievant(s), the Union but only if
the grievant has filed an advisor designation form, ELR and the alleged bad
actor(s)). OEOA OIGREC determines whether the grievance is in its jurisdiction by
assessing whether, if all the facts as stated in the grievance are true, there is a
violation of UO’s prohibited discrimination policies and/or, if there is a conflict,
relevant articles of the GTFF Collective Bargaining Agreement pertaining to
discrimination.

i) If OEOA ©1GRE-decides that the grievance is not within their jurisdiction or is
otherwise insufficient for formal investigation, the grievance as it relates to
discrimination or retaliation will be denied. Elements of the grievance not related
to discrimination shall follow the process described in Section 5.

The grievant is entitled to union representation at any and all stages of OEOA’s
OIERE s investigation, and the grievant and Union maintain all of the rights described in
this Article.

OEOA’s 6IGRE’s process shall conclude within sixty (60) days of the date that OEOA
OIGRE sends the Notice of Investigation.

If the grievance alleges prohibited discrimination as one of many grievance allegations,
the grievance will be bifurcated and the parts alleging prohibited discrimination will follow
the process set forth in Section 7 of this Article. The remaining grievance allegations will
follow the process set forth in Section 5. The parties can stay the grievance process
through mutual agreement.
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ARTICLE 15. ARBITRATION

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1. Arbitration of Grievances

If the grievanceineluding-those-thatallege-diserimination;-brought under ARTICLE 13

(Grievances) is not resolved at Step 3 of that procedure or as a result of consultation under
SECTION 6, ARTICLE 13, the complaining party (the Union or University) may submit the
matter to arbitration. Notice of intent to arbitrate must be filed with ELR
(grievances@uoregon.edu)thePresident-of-the-University-er-designee or the Union within

working days of receipt of the Step 3 decision or the last consultation as
appropriate (ARTICLE 13, SECTION 6).

Section 2. Selection of the Arbitrator

Within ten (10) five{5) working days of receipt of the notice of intent to arbitrate, the parties
shall meet to attempt to agree upon an arbitrator. If the parties are unable to agree upon an
arbitrator within ten (10) five(5} working days of the meeting, the party initiating arbitration shall
request the Employment Relations Board to submit a list of five arbitrators, none of whom shall
be an employee of the University, the Union or the American Federation of Teachers, unless
both parties have agreed to the contrary.

Each party shall alternately strike one name from the list of five; the remaining person shall be
selected as the arbitrator. The party initiating arbitration shall strike the first name.

If the arbitrator selected cannot hold the hearing within twenty (20) days of selection and the
parties do not agree to an extension of time, the selection procedure shall be repeated as
provided herein.

Section 3. Submission Agreement

As soon as practicable after the notice of intent to arbitrate has been filed, the parties shall meet
to draft a submission agreement. They shall attempt to agree on the precise issue to be
submitted to arbitration, stipulation of facts, joint exhibits and any other matter designed to
expedite the arbitration process.

If the parties are unable to agree on the precise issue to be submitted, each party shall submit
its own version of the issue and the arbitrator shall decide the precise issue to be arbitrated; and
such decision shall be made prior to determining arbitrability.

Section 4. Conduct of the Hearing

The arbitrator shall hold the hearing in Eugene, Oregon unless otherwise agreed by the parties.
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If the arbitrator or either party requests that post-hearing briefs be submitted, the arbitrator shall
establish a date for the submission of such briefs and the hearing will be deemed to have been
closed as of such date.

Section 5. Arbitrability

In any proceeding under this Article for which there is a submission agreement, the first matter
to be decided is the arbitrator’s jurisdiction to act. In the absence of a submission agreement,
the arbitrator shall first decide the issue to be arbitrated as provided in Section 3 of this Article;
then the arbitrator’s jurisdiction shall be decided. If arbitrability is in dispute between the parties,
the arbitrator shall hear the parties on the question before announcing the decision on
arbitrability.

Upon concluding that the arbitrator has no power to act, the arbitrator shall not hear the matter
nor make any decision or recommendation regarding the merits of the matter.

Section 6. Authority of the Arbitrator

The arbitrator shall not add to, subtract from, modify or alter the terms or provisions of this
Agreement. The arbitrator shall refrain from issuing any statement or opinion or conclusions not
essential to the determination of the issue submitted.

The arbitrator shall have no authority to hear or decide issues or grievances which relate
to allegations of discrimination on the basis prohibited by state or federal law, regulation

or rule, or except that concerning union activity.

The arbitrator shall have no authority to hear or decide any issue or grievance relating to any
academic decision or judgment concerning the member as a student. The arbitrator may,
however, hear the arguments that an academic decision was arbitrary and capricious,
discriminatory (except as excluded in this Agreement), or based on false information, or
otherwise contrary to the terms of this Agreement. Upon such finding, the arbitrator shall direct
the University to reconsider the matter in accordance with its graduate student academic
grievance procedure and the arbitrator shall maintain jurisdiction over the case until the
University’s review is completed.

If discharge of a GE results from the academic decision that satisfactory progress toward a
degree is not being maintained, as provided in ARTICLE 16 (Discipline and Discharge), Section
4, the arbitrator may hear an appeal of a grievance that the GE was not afforded review of the
academic decision to which entitled under current graduate student academic grievance
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procedures. Upon such finding, the arbitrator shall instruct the University to reconsider the
matter in accordance with relevant procedures and shall maintain jurisdiction over the case until
the University’s review is completed. If the review results in a determination that satisfactory
progress has been made, the arbitrator may order reinstatement and/or restitution subject to the
limitations in this Article.

The arbitrator shall have no authority to reinstate as a GE a person who is no longer a student,
or who is not qualified to retain an appointment as a GE for academic reasons. The arbitrator’s
award may include back pay, but the time period and amount thereof shall not exceed the
amount and time of the unfulfilled appointment. The arbitrator shall have no authority either to
award reinstatement of an appointment for a period beyond the expiration date or to exceed the
terms and conditions of the original appointment.

The arbitrator shall have no authority to make a decision which is contrary to the academic
policies and academic regulations of the University.

The arbitrator shall have no authority to make any decision limiting or interfering in any way with
the powers, duties and responsibilities of the University which have not been limited by this
Agreement.

Section 7. Arbitrator’s Decision

The arbitrator derives authority wholly and exclusively from this Agreement. The decision of the
arbitrator shall be final and binding upon the parties as to the issues submitted, provided that
either party may appeal the decision on the basis of repugnance to law, jurisdiction or that the
arbitrator exceeded authority granted by this Agreement.

The decision of the arbitrator shall be in writing and shall set forth findings of fact, reasoning and
conclusions on the issues submitted.

Section 98. Costs
All fees and expenses of the arbitrator shall be paid by the party not prevailing in the matter.
Each party shall bear the cost of preparing and presenting its own case. Expenses of witnesses,

if any, shall be borne by the party calling the witness. The costs of any transcripts of the hearing
required by the arbitrator shall be divided equally between the parties and each party will be
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furnished a copy thereof. If either party wishes a transcript of the hearing, it may have one made
at its own expense, but shall provide the arbitrator and the other party a copy at no charge.

Section 409. Miscellaneous Provisions

Except as modified by the provisions of this Agreement, arbitration proceedings shall be
conducted in accordance with the rules of the Oregon Employment Relations Board.

The compensation of any GE called as a witness and/or one GE serving as the Union
representative in an arbitration hearing shall not be reduced for the period of time required to
give testimony at the hearing, or in the case of the Union representative, to represent the Union
at the hearing.

The burden of proof in all matters except discipline and discharge shall be upon the grievant; or
if the issue is brought under ARTICLE 13 (Grievances), Section 6, the burden of proof shall be
upon the complaining party.
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ARTICLE 17. APPOINTMENT/REAPPOINTMENTS

GTFF Proposed Language | GFFFdeletion | UO Proposed Language | UO-deletion |
Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 1. The University appoints GEs after consultation with departments, schools, and
colleges, who make recommendations from among a pool of eligible candidates within their unit.
Graduate students have the right to apply for GE positions in all departments or employing
units. There are no limits on the number of GE positions for which a graduate student may

apply.

Each department and employing unit that appoints GEs shall have a standing committee,
made up of at least three members, to evaluate GE applications. In addition to these
members, departments and employing units may allow GEs on standing committees to
evaluate GE applications, but may not share material with those GEs that is disciplinary,
confidential, or FERPA-protected. GEs in departments without GEs on standing
committees may submit written feedback on the process for evaluating GE applications
before the process has concluded. Departments shall respond to these comments in
writing to the GE who submitted feedback no later than twenty (20) days after the
application process concludes.

The standing committee shall rank applicants and base rankings, appointments, and
reappointments on written criteria for selection. These criteria should address issues
such as:

a. who is eligible for appointment and how applicants are ranked (e.g., in-department

vs. out- of-department students, Master’s vs. Doctoral students, initial year vs.
continuing students, etc.);

b. what weight is given to previous experience in teaching (in the department or in
other departments or institutions);

c. if continuing appointments are possible, what evaluative factors are used (e.g.,
was previous GE performance deemed relevant? how was it evaluated? are
academic records being used? etc.).

The above are meant to be exemplary rather than mandatory.

When making a GE hiring decision, an employing unit may not select a particular

candidate on the basis that costs associated with that candidate’s benefits (e.g., tuition,
insurance) will cost the unit less than those of other candidates.

Each department and employing unit must maintain GE search records (including
applicant rankings and criteria for selection) in accordance with the University’s
personnel records retention schedule. In the event of a grievance related to hiring




Exhibit B: LBFO (20261008 GTFF)

procedures, this information, redacted in accordance with the Family Educational Rights

and Privacy Act (FERPA), will be made available to the University and the Union.

Appointment decisions shall be made by the standing committee of the department and
shall not be made for arbitrary or capricious reasons. In choosing among candidates.
strong consideration may be given to the student’s potential in the proposed academic

program. Because of this, in academic departments, priority may be given to candidates
enrolled in that department’s program(s).

While appointment or reappointment criteria may include the recommendation of the
person who will act as the GE’s supervisor, the committee must give substantial
consideration to the other appointment or reappointment criteria.

If a department or employing unit does not offer a reappointment on the basis of less
than satisfactory academic progress toward the degree, the department/unit must inform
the student of this in writing, citing the criteria for satisfactory academic progress that
have not been met. Graduate students may grieve departmental decisions related to
satisfactory progress through the University’s graduate student academic grievances

procedure.

The University agrees to post all GE job openings for positions in non-academic or
administrative units and out-of-department positions on the websites of the Division of Graduate
Studies.

Section 2. The University will offer GE appointments to graduate students by sending notices of
appointment (NOAs). These NOAs shall be sent out no later than ten (10) working days
before the start of the term of appointment, unless shorter notice is required. These NOAs
shall state the terms of the appointment, including the duration, monthly rate, percent and
definition of FTE level, monthly gross income, a link to insurance plan information and costs,
and information about the fee subsidy consistent with ARTICLE 23. The NOA shall include an
addendum explanation of the estimated costs including costs of the GTFF health insurance plan
options and any mandatory fees.

GEs accept the appointment by sending the signed notice of appointment back to the University.
The University may fulfill its duties with an electronic appointment system which may also allow
electronic acceptance by the GE. For purposes of Section 4, the GE’s acceptance is valid on the
date it is received by the University. The University shall endeavor to educate all departments
and employing units on the proper procedure for making offers of employment to Graduate
Employees and discourage the practice of presenting informal offers of employment as
guaranteed.

At the time of the appointment offer, each department or administrative unit shall provide the
graduate student with written instructions on how to access the department or administrative
unit's General Duties and Responsibilities Statement. Hiring units and GEs shall both endeavor
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to complete and sign notices of appointment and other necessary hiring paperwork in a timely
manner.

Section 3. No appointment shall create any automatic right, interest or expectation in any other
appointment beyond its specific terms. GEs shahlwill be employed year-to-year rather than
term-to-term whenever feasible. Departments and hiring Units shall ensure that split
appointments do not result in a GE’s workload exceeding their FTE, as described in ARTICLE
22. GEs cannot be employed term-to-term in order to determine whether they are adequately
qualified for a GE position. Employing units are encouraged to appoint full academic year (fall,
winter, spring) appointments whenever feasible. Each department and employing unit in which
there is a possibility that GEs will be reappointed shall include reappointment criteria in their
written criteria for appointment (see Section 1).

Section 4. An appointment may be rescinded by the employing unit at any time prior to
acceptance by the GE or within ten (10) calendar days following acceptance of the notice of
appointment unless payable work is requested by the University and performed by the GE. All
NOAs must clearly state in bold font on the first page that there is a ten (10) day rescission
period. Once an appointment of a GE has been accepted and the rescission period has passed,
it may not be rescinded or reduced except for good cause shown. The duration of a GE
appointment is limited to a maximum period established by policies published in the GDRS
governing GE reappointments in the department or school, contingent on satisfactory academic
progress, the availability of funds and positions, and providing that the definition of the position
does not substantially change. Nothing in this section shall preclude the University or employing
unit from pursuing discipline or discharge of a GE as outlined in ARTICLE 16.

Section 5. Departments and programs shalwill give priority to GE appointments.

Section 6. All graduate students employed by the University at or above the minimum FTE for a
GE position as specified in ARTICLE 22 for research;_or teaching (e.g., grading, lab assistant,
discussion leader);-er-administrative duties will be awarded a Graduate Employee
appointment, except in emergency situations or when good cause is shown that the duties
cannot be accommodated by an increase in the FTE of current GEs or the creation of new GE
position(s). This section also applies to the hiring of

non-salaried hourly workers to positions appropriate for GEs.

Section 7.

Subiject to the offer and acceptance method described in Section 1 and the rescission period
described in Section 34, years of funding offered by a department or employing unit detailed in
admission or appointment notices sent to new hires and any subsequent offers of funding shall
be binding and may not be reduced or rescinded except for good cause shown including the
GE’s poor performance, discharge under ARTICLE 16, or ineligibility for an appointment due to
unsatisfactory academic progress.



Exhibit B: LBFO (20261008 GTFF)

clauses that are present in existing offer letters shall cease to be enforceable upon
matriculation.

Each department shall include in its GDRS a description of the years of funding a GE in
that department typically receives. If this description differs from a GE’s guaranteed
years of funding, the department shall provide details about the criteria for receiving

additional years of funding.
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ARTICLE 18. CLASSIFICATIONS

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1.-Be : ; b ebeeesib i e plorronte—alassieatiar
system-as-deseribed-in-this-artiete: All new GE appointments after-this-elate shall include the

classification of the position.

Section 2. Classifications

The classification of a GE appointment is determined by the nature of the majority of the duties
performed by the position. Job titles are not indicative of proper classification. Placement of an
appointment in a classification does not preclude duties generally associated with other
classifications.

a) Instructors

GEs classified as instructors spend the majority of their time performing duties that are
designed to impart knowledge to students by teaching and assessing students’
performance. The remaining balance of their time is spent on closely related activities
such as class preparation, recording grades, reviewing submitted work, and/or serving
as mentors to students. Examples of duties commonly performed by GEs in this
classification include solo instruction; leading discussion sections; lab instruction;
instructional design; lesson planning; holding office hours; assisting faculty with
instruction, grading, reviewing submitted work, recording grades, and providing feedback
on assignments to students. In exercising the duties described above, GEs classified as
instructors exercise independent judgment and discretion. Instructors are paid on a
salary basis.

b) Researchers

GEs classified as researchers primarily conduct tasks associated with perferming
research in a lab, community, or clinical setting. Researchers are paid on a salary basis
and are required to let their supervisor know in advance whenever possible whether their
work schedule will deviate from an agreed-upon weekly schedule. Nothing about this
section shall be construed as limiting a researcher’s grievance rights under ARTICLE 13.
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Section 3. Classification and Reclassification

The University will classify each GE appointment based on its primary duties.

If an appointment is misclassified or the nature of the position changes over time, a position
may be reclassified.

a) The University may initiate a reclassification at any time it believes the current
classification of the appointment no longer reflects the majority of the appointment’s
duties. A reclassification will take effect ten (10) days after written notice has been given
to the GE.

b) A GE may petition for reclassification to their supervisor, department head, or to the
Division of Graduate Studies at any time they believe the current classification of the
appointment no longer reflects the majority of their duties. If the reclassification petition
is approved, a reclassification will take effect ten (10) days from the written approval of
the supervisor, department head, or the Division of Graduate Studies. If the petition is
denied or if no response is received within ten (10) days, the GE may file a grievance
pursuant to ARTICLE 13.



Exhibit B: LBFO (20261008 GTFF)

ARTICLE 21. LAYOFF

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1. Layoff is defined as a separation from university service
due to a reduction in force or a reduction in a department for financial or
academic reasons.

Layoff shall not reflect discredit on a GE.

Section 2. Order of layoff will be based on reasonable criteria. Layoff shall be implemented by
providing the GE with as much written notice of separation as possible, but no less than thirty
(30) days before the effective date of the layoff, stating the reasons for layoff. Affected GEs shall
be compensated for preparation time actually performed up to 20 hours, and for any actual work
performed in addition to preparation time.

Section 3. GEs will not be laid off due to inadequate course enroliment.

Section 4. A GE who is laid off shall be put on a departmental priority reappointment list

or until another
appointment of equal duration is made, whichever comes first. The department shall, upon
request, provide the Union with its priority reappointment list. It is agreed that GEs on said list
shall receive first consideration by the department for other suitable appointment before
employing new GEs for the duration of the original appointment.

In the event of layoff related to the elimination or partial elimination of departments or programs,
GEs shall be notified in accordance with Section 2 and their names placed on a priority
reappointment list held by the contract administrator. GEs on said list shall receive first
consideration for suitable appointments in departments or programs of a cognate field and for
non- academic appointments for the duration of the original appointment.

Section 5. If layoff occurs after established appointment start date for the quarter (see ARTICLE
22, Section 85, “Appointment by Quarter”) or start date of the appointment in the case of
summer appointments, affected GEs shall continue to have a tuition waiver-and-health

insuranee, per ARTICLE 23 (Tuition Waiver) and-ARHEGEE24(Health-tnsuranee), for the

term in which the layoff occurs.
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Section 6. A laid-off GE on the priority list who declines a subsequent appointment offer by the
University that is substantially similar to the position from which they been laid off and
for which they qualified, shall be taken off the priority reappointment list for that term and
will no longer receive the tuition waiver.
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ARTICLE 22. SALARY

Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo
Section 1. Appointment Full Time Equivalency (FTE)

Salary rates on which GE stipends are calculated and salaries paid will be prorated according to

percentage FTE of the appointment held. Effective-September16;,2024-theThe minimum
allewable-appointment for GE positions shall be 0.2548 FTE for a full quarter.

At the maximum 0.49 FTE appointment, a GE will be assigned employment responsibilities that
do not exceed a maximum of 215 hours for the quarter, or with the mutual consent of the GE
and the employing department, program or administrative unit, 646 hours per 9-month academic
year. Summer term allowances are in ARTICLE 19.

Workloads for GEs shall be prorated on the percentage basis of FTE. For example, a GE
appointed at 0.25 FTE shall be assigned employment responsibilities that do not exceed a
maximum of 110 hours of work per quarter, and proportionately for appointments at other FTEs
as follows:

0

e (HOURSPER | (OETOTOTE PER QUARTER
(11 WEEKS PER TERM)

0.25 110 10 16.5

0.30 131 12 19.7

0.40 175 16 26.3

0.49 215 19 32.3

GEs who also work as student employees are limited to 0.49 FTE employment, counting both
the GE and student employment hours.

Section 1a. During the academic year, minimum FTE assignments of GEs who have sole
responsibility for teaching a course and/or are listed as the instructor of record shall be
based on the academic credit value of the course for which the GEs are responsible. (Sole
responsibility is understood to mean sole responsibility for preparation for and teaching of
classes assigned to them). Minimum FTE appointments shall be:

3 credit classes - minimum 0.40 FTE appointment
4 or 5 credit classes - 0.49 FTE appointment


https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?ui=en-US&rs=en-US&wopisrc=https%3A%2F%2Fuoregon.sharepoint.com%2Fsites%2FO365ELR%2F_vti_bin%2Fwopi.ashx%2Ffiles%2Fcd69942e8bbc44918dcdc58c8170cff7&wdenableroaming=1&mscc=1&hid=14EA15A2-B09D-0000-BCC7-8594C82EFF7C.0&uih=sharepointcom&wdlcid=en-US&jsapi=1&jsapiver=v2&corrid=581f073b-4a66-1d61-c513-f5c7a1f0dda0&usid=581f073b-4a66-1d61-c513-f5c7a1f0dda0&newsession=1&sftc=1&uihit=docaspx&muv=1&ats=PairwiseBroker&cac=1&sams=1&mtf=1&sfp=1&sdp=1&hch=1&hwfh=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fuoregon.sharepoint.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdorigin=ItemsView&wdhostclicktime=1779399160198&afdflight=89&csiro=1&instantedit=1&wopicomplete=1&wdredirectionreason=Unified_SingleFlush#_ARTICLE_19._SUMMER
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For four- or eight-week courses during the summer session, minimum FTE appointments of
GEs with the same responsibilities described above shall be:

3 credit classes - minimum 0.2540 FTE appointment
4 or 5 credit classes - 0.2049 FTE appointment

Section 1b. GEs are encouraged to notify their supervisors at any time during the quarter if
their GE assignments require hours in excess of assigned FTE.

Section 1c. GEs will not be asked to work more than 15% of one quarter's total FTE
assignment in any one week, except by mutual agreement of the GE and the supervisor in
advance of such an assignment. Except for GEs classified as Instructors, GEs agree to
receive permission from their supervisor prior to working more than forty (40) hours
in a work week.

Section 2. Across the Board (ATB) Salary Increases

On the dates in the table below, hiring units shall raise the base salary rates they pay
GEs by at least the corresponding percentage. Effective September 16, 2027 base
salary rates will be increased at least 3% regardless of the unit base rate. Effective
September 16, 2028 base salary rates will be increased at least 3% regardless of the
unit base rate. Effective-September-16;,-2029-base-salaryrates-willbe-increased-at
least 3% regardless-of- the-unit-baserate: Units may provide greater increases

consistent with Section 5.

September 16, | September 16, | September 16,
2026 2027 2028

*A 1.0 FTE rate of $50K for a 9-month contract is equivalent of a 0.5 FTE one term salary
of $8,333.

ATB increases will be applied to department rates prior to minimum salary increases
under Section 3. If after an ATB increase is applied under this section, a department

rate is below the minimums specified in Section 3 then the unit rate shall be
increased to the minimums specified in Section 3.
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Section 3. Salary Minimums

September 16, 2027, the minimum salary rate will be increased 3%. Effectiv

minimums increase as outlined below:

September 16, 2028, the unified minimum salary rate will be increased 3%. Effeetive

ho in N nel 20

September 16, | September 16, | September 16,
2026 2027 2028
Minimum Salary
Raise
0% 3% 3%
The unified GE minimum salary base rates are as follows:

GE Minimum Salary September 16, September September
Base Rates 2026 16, 2027 16, 2028
9 Month Annual Base $51.627 $53,175.81 $54,771.08
Rate (Equivalent at 1.0
FTE)
One Month Base Rate $5.736.33 $5,908.42 $6.085.67
(Equivalent at 1.0 FTE)
Gross Monthly Salary $1.434.08 $1.477.10 $1.521.41
(0.25 FTE)
Gross Monthly Salary $1.720.90 $1.772.53 $1.825.71
(0.30 FTE)
Gross Monthly Salary $2,007.72 $2,067.95 $2,129.99
(0.35 FTE)
Gross Monthly Salary $2,294.53 $2,363.37 $2,434.27
(0.40 FTE)
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One quarter term salary can be calculated by multiplying the monthly salary by three
(monthly salary x 3 = one quarter salary).

Section 4. GE Levels

GE | - Regularly enrolled graduate students admitted to a graduate degree program or
doctoral students who are not eligible for a GE Il or GE lll appointment.

GE Il - Regularly enrolled graduate students who have a) master’s degree in the same or
cognate field as their UO degree program, b) successfully completed a qualifying
examination or equivalent milestone toward their UO doctoral degree, or ¢) completed 45
credit hours toward a doctoral degree in the same or cognate field as their UO degree
program and have written recommendation of the head of their major department.

GE Il - Regularly enrolled doctoral students who have advanced to candidacy.

Graduate students transferring from another institution who meet one of the qualifications of
GE Il above at another institution and whom the University deems to have equivalent
experience shall be appointed at no lower than the GE Il level.

GEs shall be advanced to the appropriate level of the salary scale at the beginning of the
term immediately following that during which the criteria for the level advancement were
met.

Section 5. Academic and administrative units reserve the right to pay at a higher level, so
long as salary equity by level of appointment for GEs is maintained in the department,
program or administrative unit.

Section 6. Gross pay shall be stated in each individual GE’s notice of appointment. Monthly
gross pay for full months shall be paid as stated in each individual GE’s notice of appointment.
Monthly gross pay for partial months’ pay shall be calculated as a fraction of the stated gross
pay for full months prorated according to the ratio of working days worked within the
appointment dates and working days of the particular partial month. Each GE shall be paid in
full each payday for the month or fraction thereof which they have worked and which is covered
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by their appointment in accordance with the payroll salary distribution schedule described in
Section 7 below.

In the event that a GE appointed for more than one academic quarter decides not to work as a
GE in one or more of the quarters for which the GE has an appointment, overpayment will be
returned to the University by the GE immediately.

Section 87. For GEs classified as salaried non-exempt, the overtime rate of pay of 1.5 times
their hourly rate shall be calculated by Payroll in the same manner in which they calculate
overtime for other salaried non-exempt employees. Currently, Payroll calculates the hourly
rate and overtime rate on a weekly basis.

ACADEMIC YEAR APPOINTMENTS

12 month 7/1-6/30 12 payments
9 month 9/16 - 6/15 Sept and Jun 2 month; Oct - May full
month

APPOINTMENT BY QUARTER

Fall 9/16 - 12/15 Sep and Dec 2 month; Oct - Nov full
month

Winter 12/16 - 3/15 Dec and Mar %2 month; Jan - Feb full
month

Spring 3/16 - 6/15 Mar and Jun 2 month; Apr - May full
month

TWO-QUARTER APPOINTMENTS

Fall/Winter 9/16 - 3/15 Sep and Mar %2 month; Oct - Feb full
month
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Winter/Spring 12/16 - 6/15 Dec and Jun %2 month; Jan - May full
month
SUMMER TERM
Summer 6/16 - 9/15 June and Sep 2 month; July - Aug full

month

Appointment dates in the tables above are approximate. Actual working dates may vary based
on term start, dates, end dates, and grading deadlines. In no case shall a hiring unit require a
GE to exceed the maximum employee assigned responsibilities for their FTE (Section 1).
Teaching GEs are not expected to work beyond when grades are due.
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ARTICLE 23. TUITION WAIVER & FEES
GTFF Proposed Language | GFFFdeletion | UO Proposed Language | UO-deletion |

Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 1. During any quarter in which a GE is employed at or above the minimum FTE
for a GE position as specified in ARTICLE 22, they are exempt from payment of tuition
for up to 16 credit hours. Fees for self-support courses that are required for the
completion of the degree will also be covered by the GE tuition waiver.Feesfor

With the permission of the University, a GE may be permitted to exceed the quarter limitation on
credit-hour enroliment. The current overload instruction fee will be assessed for such excess
hours as set forth in the Board of Trustees of the University of Oregon Policies on Tuition,
Mandatory Enroliment Fees and Other Charges, Fines and Fees (the University fee book).
Tuition and fee waivers will apply to the summer term under the conditions outlined in ARTICLE
19. Tuition and fee waivers cannot be applied to study abroad.

Section 2. Fer-the-duration-of this-contractuniversity-wideAll mandatory student-bedy

fees, including course and laboratory fees, for GEs employed at or above the minimum FTE
for a GE position as specified in ARTICLE 22, will be paid as follows:

University Responsibility University-wide mandatory fees, including but not limited
to building fee, health service fee, Recreation Center fee,
Recreation Center bond, EMU bond, and all but $61 of the
incidental fee each term,; the matriculation fee for those
GEs whose first term as GEs is the term in which they
matriculate; any individual college/school resource fee,
and course fees not described in the University fee book
see also “GE Responsibility”): and approved laborator
or course fees as described in the University fee book
(i.e., “fees for equipment, materials or ancillary services
consumed by the student as part of course instruction
where the equipment or material is not readily available
for purchase through a private source.”) and governed
by university policy.
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GE Responsibility $61 of the incidental fee

The University will notify the GTFF four (4) weeks in advance of public hearings regarding
changes to fees, including course fees, to facilitate GTFF input to this process.

The Universitv-shal , billiner fee-

Section 3. With the exception of fees for self-support courses that are not required for the
completion of the degree, GEs will be exempt from payment of tuition (and self-support course
fees) for classes offered at times when regularly scheduled classes during the academic year
are not in session. Credit hours earned during such classes will not apply toward either the
16-credit maximum (Section 1) or the nine-credit minimum (Section 4).

Section 4. In the administration of the above policy, GEs shall be required, as a term or
condition of employment, to enroll for and maintain a minimum of nine (9) graduate credit hours
toward the degree throughout the term but shall not be required to exceed that minimum.
Notwithstanding this requirement, a GE’s minimum workload may be subject to reasonable
accommodations as provided by the Accessible Education Center, which may consult with the
Division of Graduate Studies and GE’s program, as appropriate. The Division of Graduate
Studies can approve the counting of undergraduate coursework toward the minimum credit
hours described above (such as languages or those required for the completion of their
graduate degree). Nothing in this contract will preclude an academic advisor from
recommending additional credit hours as appropriate for the student’s academic program.

Section 4a. Graduate students who do not require academic credit to satisfy program or
degree requirements, or who find that the needed or required courses are not offered in
summer session, may be appointed to summer GE positions. Those who receive such
appointments are exempt from the graduate credit enroliment requirement.

Section 5. Nothing in this article shall be interpreted to restrict the Board of Trustees of the
University of Oregon in any manner in the exercise of the Board’s authority to establish
instructional fees.
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ARTICLE 24. HEALTH INSURANCE

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1a. All GEs employed at or above the minimum FTE for a GE position as specified in
ARTICLE 22 are eligible for health insurance premiums outlined in this article. In addition, all
GEs employed Spring Quarter who are continuing in their graduate program and who pay their
portion of the premium by the end of the grace period for summer payment are also eligible for
summer health insurance as outlined in this article. Students who have graduated in spring term
or who have withdrawn from or are otherwise not continuing in the graduate program at the end
of spring term are not eligible for this benefit. For the purposes of this section, students who are
on approved academic leave in the subsequent Fall Quarter or Academic Year are considered
continuing in their graduate program. GE and University contributions are outlined in the
schedule found in APPENDIX D.

Section 1b. The University will make lump sum health insurance premium payments (excluding
administrative costs as described in Section 5) to the GTFF Health and Welfare Trust
(hereinafter referred to as the GTFF Trust) for the purchase of health insurance by the GTFF
Trust.

Each lump sum payment will be paid to the GTFF Trust within 30 days of receiving the list of all
eligible GEs enrolled in the health insurance plan from the GTFF Benefits Administrator.

Fall, Winter, Spring and Summer terms, for
those with GE appointments, the University will contribute 95% of their health insurance
premium costs. GEs in each enrollment category (as detailed in APPENDIX D) will contribute
5% of the quarterly premium for their selected coverage.

, the University shall
be responsible for 95% of premium increases only to maintain the current level of benefits.

The University shall not be responsible
for premium increases associated with non- negotiated expansion of current benefit levels.

Both the GTFF and the University will encourage the GTFF Trust to revise benefits to keep total
premium increases below 10% whenever feasible.

The GTFF and the University will instruct the Trustees of the GTFF Trust that any return of
premium overpayments and any premium credits received from or credited to the GTFF Trust
by an insurer shall be applied in accordance with the Health and Welfare Trust Agreement.
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For students without summer GE appointments who are eligible for insurance outlined in
Section 1a above, the University will contribute 985% of premiums. Students in each enroliment
category (as established APPENDIX D) will contribute 15% of the quarterly premium for their
selected coverage.

Section 1c. For any yearly premium increase less than 5%, for every dollar ($1.00) the
University saves relative to a 5% premium increase, the total pool used to supplement GE
minimum salary shall be permanently increased by fifty cents ($0.50).

The percentage of saving relative to a 5% premium increase is calculated by taking the
difference between the cost of applying the new health insurance plan to the prior year’s
enroliment in the health plan and the actual cost of the prior year. Due to the nature of
insurance billing, any increases to minimum salaries shall be applied at the end of Fall term and
applied retroactively to the start of the term. The Union may not grieve the retroactive nature of
this pay.
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Section 2. LOAN FUND and PAYROLL DEDUCTION. The University will allow GEs the ability
to borrow the difference between GTFF Health Plan insurance premium costs and the
University’s health insurance contribution for each year to pay for the remainder of each GEs
premium cost needs. All GEs will be eligible for this loan, which will be repaid to the University
by means of payroll deduction. If no payroll deduction is available, GEs will be billed for
repayment of outstanding loan balances. Failure to repay loans in a timely manner may result in
termination of appointment, blocking of registration and/or disenroliment, late payment fees,
and interest. GEs must reapply for the health insurance loan at the beginning of a term in order
to receive insurance coverage using the insurance loan fund and payroll deduction. A GE must
have an appointment in the term in which they apply for the loan. All insurance premium
amounts loaned by the University to GEs who have enrolled in the GTFF Health Plan will be
included in the University’s Fall term lump sum payment to the GTFF Trust.

Section 3. The GTFF Trust is solely responsible for the administration of any health care plan it
offers. The GTFF will recommend to the Trust that the GTFF Trust Board of Trustees give
voting rights to the member appointed by the University administration.

Section 4. The University will contribute-$446;377-in-AY2023-2024,-$122,196-in-AY2024-2025;
$128,305 in each year of the agreement AY2025-2026-$134;720-in-AY2026-27-$141,456-in
AY2027-28,-$148;529-in-AY2028-29-and-$155;956-in-AY20629-30-to cover the costs of health
insurance administrative services incurred by the GTFF Trust, including students receiving
coverage through COBRA and training grants, for each fiscal year through the end date of the
current collective bargaining agreement. This fee will be paid on September 16 or the closest
business day.

Section 5. GEs on nine-month appointments who were employed during the Spring term and
who have accepted an appointment for the following Fall term shall, upon payment of the
appropriate fee, retain access to the services of the Student Health Center during the Summer
term.
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ARTICLE 25. RESPECTFUL WORKPLACE AND SUPPORT SERVICES

| | UO Proposed Language | YO-deletion |
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1. The University agrees to fund each academic year a minimum of 0.49 FTE
GEs to support graduate students with their specific challenges and needs. At least

support GE positions shall be within the Division of Graduate Studies and at least one GE shall
be within LERC.

The GTFF and the University will determine
the job descriptions and the duties for these GE positions. These positions succeed and replace
those previously agreed to between the parties (Communications GE, Multiculturalism Service
GE, Diversity & Retention GE, and Graduate Families GE) and represent the full commitment of
the University for support GE positions under the Agreement.

At least one of the GEs employed in one of these positions will represent the GTFF on
University committees that support childcare and families. The people in these positions shall
meet quarterly with the President of the GTFF or their designee and the Vice Provost for
Graduate Studies or their designee.

Section 2. The Division of Graduate Studies will maintain a website which consolidates
information on University resources related to GE employment and the needs of various
graduate student populations. Graduate students will have the right to provide written input to
the Division of Graduate Studies regarding the resources listed on the website at least once per
year at the beginning of the academic year via a means designated by the Division of Graduate
Studies.

Section 3. Both the University and the Union acknowledge their commitment to a respectful
workplace. The parties agree to adhere to the annual Respectful Workplace Memorandum
issued by the University. In conjunction with the annual respectful workplace notice,
department heads or their designee shall discuss respectful workplace expectations at a
meeting that includes faculty attendees from across the department. That discussion will cover
the Respectful Workplace Memorandum, sections of ARTICLE 25 relating to workplace bullying,
and how they relate to interactions with GEs; the University’s policies on romantic relationships,
prohibited discrimination and retaliation, and campus violence prevention; power dynamics
between faculty members and graduate students; appropriate professional boundaries; and
employment disability accommodations.

Section 4. University policies (for example, those listed in Section 3, including discrimination
and retaliation prevention policies) apply to and protect all University employees, including GEs.
These policies are located in the University’s policy library, https://policies.uoregon.edu/.

The University follows Oregon law which may be amended during the term of this contract. At
the time of ratification, the law states that it is an unlawful practice for an employer to discharge,
demote, suspend or in any manner discriminate or retaliate against an employee with regard to


https://policies.uoregon.edu/
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promotion, compensation or other terms, conditions or privileges of employment for the reason
that the employee has in good faith reported information that the employee believes is evidence
of a violation of a state or federal law, rule or regulation.

Section 5. Graduate students who believe they are experiencing inappropriate behavior but
who want to consult with or receive support services from a resource instead of or before
seeking formal intervention have the following options. GEs may access a resource or utilize an
informal intervention, listed below. Some of the resources listed below are not confidential and
may have reporting obligations related to prohibited discrimination. GEs should ask about
reporting obligations before consulting. The resources listed below are not advocates but can
talk to GEs about their options. The below options are available even if the underlying behavior
is not a policy violation or a violation of the collective bargaining agreement:

Union:
a. Graduate Employees may consult with the Graduate Teaching Fellows Federation.
University Resources:

b. Consult with their supervisor or the department head to discuss the underlying dispute
and what informal steps can be taken to address the situation;

c. Consult with the Division of Graduate Studies to see if there are options to change,
modify or remove duties or change the GE’s assignment;

d. Consult with the Office of the Dean of Students regarding support services that are

available to students, like working with crisis advocates to obtain academic and

jobrelated accommodations;

Consult with the Ombuds office regarding informal dispute resolution tools and options;

Consult with counselors in the University’s Counseling and Testing Center;

Consult with medical professionals at the University’s health care center;

Consult with the University’s employee and labor relations team.

Consult with the Graduate Employee employed in the Office of the Dean of Students’

Sexual Violence Prevention and Education Office.

Q™o

Informal Intervention:

j-  One week prior to the start of classes the GE may submit a petition to the hiring unit
stating their reason for requesting a reassignment. The hiring unit may inquire to the
reason for the request of reassignment. The hiring unit has the final decision on
reassignment.

k. GEs may use sick leave pursuant to ARTICLE 29, Section 8(g).

GEs who are in immediate danger or feel unsafe should call 911. GEs experiencing
discrimination or who need to report an incident of discrimination, are encouraged to contact the

Office of Equal Opportunity and Access (OEOA)Investigations-and-Civil Rights
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Complianee{OICRG) (investigations.uoregon.edu). Additionally, GEs may also report incidents
to the Graduate Teaching Fellows Federation.

Section 6. Definition of workplace bullying.

Bullying is defined as written, electronic or verbal communications, behaviors or conduct, or any
physical act that:

1.

2.

places the student or employee in actual and reasonable fear of harm to the person
or damage to their property, or

is sufficiently severe, or pervasive that it diminishes the student or employee’s sense
of safety, inclusion, and respect in the workplace, that it interferes with the student or
employee’s work or participation in university programs or activities, including
academic activities, and the conduct would have such an effect on a reasonable
person who is similarly situated.

This section is not intended to and will not be applied in a way that would violate rights to
academic freedom and freedom of expression, nor will it be interpreted in a way that
undermines a supervisor’s authority to appropriately manage their work unit. This definition
reserves to the University, in furtherance of its educational mission, the right to address conduct
that would not necessarily be unlawful.

Section 7. Examples of workplace bullying and disrespectful workplace
e Verbal or psychological abuse;
e Behavior undermin ,
patroniz , humiliat , intimidat or demeaning; and
e Acts that are motivated or could reasonably be perceived as motivated by actual or
perceived differentiating characteristics

Section 8. In addressing workplace bullying or violations of the University’s Respectful
Workplace Memorandum, the reporting GE shall not be obligated to attend a meeting with the
accused present.
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ARTICLE 26. CAREGIVING SUPPORT
| | UO Proposed Language | YO-deletion |

Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1. The University is committed to supporting GEs in addressing their caregiving needs.
Support in the contract includes but is not limited to:

Non-Discrimination (ARTICLE 8);

Accommodations and lactation spaces (ARTICLE 10);
Health insurance (Article 24);

Support services (Article 25);

Leaves (Article 29);

Graduate student assistance fund (Article 30).

S

Section 2. All GEs will have the same membership access to Care.com as other UO employee
groups to support caregivers in identifying individualized care providers and support.

Section 43. GEs are eligible for financial assistance through the Graduate Student Assistance
Fund as outlined in ARTICLE 30 and other sources available on the website of the Division of
Graduate Studies. Financial assistance is available through the Graduate Student Assistance
Fund for medical issues for a

, and childcare expenses

As of Fall , GEs are eligible for for each qualifying caregiving
and/or childcare expense. These amounts may be increased and will not be decreased during
the terms of this Agreement

Section 54. Graduate students are eligible to apply for childcare at UO subsidizedaffiliated
childcare facilities consistent with the service offerings and timelines available to all graduate
students at each childcare facility. As long as the student has not graduated or otherwise
left the university prior to the start of summer term, eligibility to apply for these UO
affiliate childcare facilities will continue throughout the summer term regardless of GE
employment status and regardless of whether the student is enrolled for credit. Childcare
rates are determined by each childcare facility and are not governed by this

article Eticibili e . . . .




Exhibit B: LBFO (20261008 GTFF)

ARTICLE 27. SUPPORT AND RESOURCES FOR INTERNATIONAL-NON-GHHZEN GEs

GTFF Proposed Language | GFFFdeletion | UO Proposed Language | UO-deletion |
Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 1. The University is committed to supporting non-citizen GEs in addressing their
needs. Support in the contract includes but is not limited to:

a) Non-Discrimination (ARTICLE 8);

b) Health Insurance (ARTICLE 24);

c) Support Services (ARTICLE 25);

d) Leaves (ARTICLE 29);

e) Graduate Student Assistance Fund (ARTICLE 30);

f) GE Training and Professional Development (ARTICLE 31);

g) Immigration and Custom Enforcement (ARTICLE 35).

Section 2. For those GEs who pay a SEVIS fee and a visa application fee to attend their current
graduate program at the University of Oregon and who are employed as GEs in the term in
which they matriculate in their current graduate program, the SEVIS and visa fees paid by the
GE will be reimbursed upon proof of payment unless those fees have already been paid or
reimbursed by another source. Instructions on how to obtain reimbursements will be posted on
the Division of Graduate Studies website. GE hiring units will provide a link to this procedural
information.

Additionally, all fees related to visa renewal and extension of immigration status,
including but not limited to USCIS forms 1-539 and I-539A and any biometric components
of those applications, will be similarly reimbursed.

Section 23. The University shall provide free access to state and federal tax filing software to all
non-citizen international graduate students filing as non-residents who have held GE
positions in the relevant tax year. Instructions on how to access this software will be sent to all
ith international-graduate students at least one month prior to the filing deadline.

Section 34. Financial Assistance for Non-Citizen-Graduate-Students
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International GEs are eligible for financial assistance through the Graduate Student Assistance
Fund as outlined in ARTICLE 30.

Section 45. Under ARTICLE 31, Section 4, the University shall provide an optional training
program aimed at international GEs that addresses U.S. workplace communication and cultural
adaptation strategies.

Section 56. Information on UO housing opportunities and application deadlines will be provided
at the time of their offer.

Section 67. International GEs may contact International Student & Scholar Services (ISSS) or
their program of admission about the provision of a mailing address. Information on obtaining a
UO mailing address and mailing address guidelines will be provided at the time of their offer.

Section 8.
a) GEs may choose to have a Union representative or other support person in all
matters related to immigration or work authorization status.
b) GEs shall have the right to ten (10) working days of paid leave per year in order to
attend visa and immigration proceedings and any other related matters for the GE
and their family.
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d) If the University is notified by a government agency of, or becomes aware of, any
changes in work authorization status of a GE, including but not limited to SEVIS
record termination, the University shall notify the affected GE within forty-eight

(48) hours of receiving such notice and shall inform the affected GE of their right
to notify the Union. G shall-have-atles = can (44 dovie fo mracas

f) GEs are entitled to up to one hundred fifty (150) calendar days of unpaid,
job-protected leave for immigration-related issues, with reinstatement without loss
of guaranteed years of funding. No GE actively seeking work authorization shall
be terminated while on such leave.

[Start of moved section from Article 16 Section 13]

Seetion-13:Section 9. In cases where a GE is unable to enter the United States because of
their immigration status or for reasons outside of their reasonable control (e.g., administrative
processing), and if requested by the graduate student, the University agrees to meet
remotely with the graduate student and, at their request, a Union representative(s) or
other support person.the ee-m z me e ith

discuss their situation and options for potential reemployment to their prior position or another
position if their previous position is unavailable.
[End of moved section]
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ARTICLE 29. PAID AND UNPAID ABSENCES

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

This article addresses short and long term absences due to personal iliness, injury, medical
appointment or procedure, or other disabling medical condition; the iliness, injury, medical
appointment or procedure, or other disabling condition of
bereavement
or iliness or injury as a result of exposure to inappropriate behavior as
detailed in ARTICLE 25, Section 5. This article also applies to the birth or adoption of a new
child, and to both parents if both parents are GEs.

Section 1. Notification

Except as provided for in Sections 6, 7, 8 and 9, it is the GE’s responsibility to complete the
duties assigned to them in a given term. If it is impossible to report for work to complete
assigned duties or meet a class as scheduled, the GE should notify their supervisor or other
designated department faculty/staff member (e.g., department head) as early as possible and
before the first assigned duty on the day to be missed.

Section 2. Missed Class
Responsibility for helping find a substitute for missed classes is as follows:

a) Inthe case that the GE will miss a class for their own purposes (other than those
described in b), they must follow the absence notification procedures outlined in their
department’'s GDRS. The department may ask that the GE to attempt to find a substitute.
The designated department faculty/staff member will also try to find a substitute.

b) In cases where the absence is taken pursuant to Section 8, including when such leave is
used due to iliness or injury as a result of exposure to inappropriate behavior as detailed
in ARTICLE 25, Section 5, the department will ultimately be responsible for finding a
substitute, however, they may ask the GE for assistance in finding a substitute.

If no substitute is found, the department may elect to cancel the class. Whenever possible, the
GE or their designee will provide the department faculty/staff member with information about the
class to be covered (e.g., where they left off in the previous class).

Section 3. Missed Duties

If a GE’s workload allocation is adjusted due to the use of paid sick leave, a GE may call for a
review by the department/unit head or designee.
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Except as provided for in Sections 6 and 7, for duties missed not related to a class meeting, the
designated department faculty/staff member or supervisor will work with the GE to determine
when and how the work will be made up.

Section 4. Departmental Policy

Departments/employing units are required to have a GE absence procedure documented in the
GDRS. It may also be cited in the GE/graduate student handbook, or on its website. The
designated department faculty/staff member will be clearly identified in the documented
procedure.

Section 5. Coverage for Absent GEs

When coverage is necessary, the employlng unit wHJ—netlf-ymay contact the D|V|S|on of
Graduate Studies and visia ; rise-the-emplov ’

adjustments will be made that would cause a GE s appointment to exceed .49 FTE per term

Any GE who is assigned to cover the responsibilities of an absent GE with more than 24 heurs
netieehours’ notice shall have their FTE adjusted in proportion to the amount of time used for
the substitution or have their duties adjusted to account for the substitution.

Any GE who substitutes for 1) another GE who is on sick leave and 2) with notice of less than
24 hours will either receive:
1. hourly compensation at the overtime rate of 1.5 times the substitute’s current GE pay
rate

2. or will account for the hours within their regular work assignment if work as a
substitute is specified in the workload allocation form, a relevant and specific job
description in the department GDRS, or documented list of individual work duties for
that GE.

In no instance shall a GE be required to pay for a substitute.

Section 6. Division of Graduate Studies Consultation

If a GE misses or is going to miss more than five days in a term, the GE or their designee must
contact the Division of Graduate Studies. The Division of Graduate Studies will coordinate with
the GE and employing unit on any adjustment due to the GE’s absence. Prior to adjusting a
GE’s FTE, the following factors will be considered:

1. the duration of the absence;

2. the timing of the absence;

3. the GE’s assignment;

4. the ability of the GE to perform assigned duties;
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5. whether or not it is feasible to adjust the assignment of duties within the current term;

6. in the case of an absence pursuant to Section 7, whether or not it is feasible to adjust
the assignment of duties over the course of the GE’s full appointment period;

7. the absence’s impact on academic progress; and

8. the amount of paid sick daysleave the GE has accrued.

Where feasible and taking into consideration the aforementioned factors, adjustments to FTE
will be applied equitably across all employing units. If there is no adjustment of FTE under this
section, the Division of Graduate Studies will assist the employing unit and the GE in
determining duty and workload allocation and/or use of accrued paid sick daysleave.

Section 7. Paid Leave Oregon Paid-Family-and-Medieal-eave

The University will comply with all applicable laws and regulations required by Paid Leave
Oregon (PLO), including ensuring access of all eligible bargaining unit members to the benefits

of an Equivalent Plan, -OregonPaid-Family-and-Medical--eave (ORPFML).

a)

Bargaining unit members who utilize ©RPFMEPLO, but do not receive 100% of their
regular salary, may, if the employee chooses, use appropriately qualifying paid sick time
or any other paid leave available to the bargaining unit member to make up the
difference.

To ensure continuity of pay for employees utilizing the program, the University shall offer
no-interest, no-fee loans to employees who anticipate that their ©ORPFME PLO
disbursement will not be delivered by the last day of that month or will otherwise result in
a disruption of their normal pay schedule. Loan offers shall be no less than the total
amount of income that the employee will or may reasonably expect to miss as a result of
a gap in pay. Bargaining unit members should contact the Division of Graduate Studies
to request the loan. Disbursement of funds shall be made no later than seven days after
the anticipated start of leave under the program.

To the extent required by the Paid Leave Oregon law, applicable provisions of this CBA,
and state laws regulating employee benefits, bargaining unit members accessing
ORPFME PLO who use eligible accrued leave hours to make up the difference between
their Paid Leave Oregon benefit amount and their regular salary amount will continue to
have their non-ORPFMLE PLO (i.e., use of accrued sick or other paid leave) gross wages
accrue all benefits to which they are eligible.
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parental leave (subsection b(1) and b(2) below) under this Section can be utilized before

paid sick days.

a)

Eligibility. Any GE who has been an employee of the University, as a GE, for at
least one term in the twelve months preceding the term in which the leave is
requested is eligible for leave according to the terms set forth in this section.

Provision. The GE shall be entitled to a total of sixteen (16) work weeks of unpaid
leave during any twelve- month period for one or more of the following reasons:
(1) the birth of a child and in order to care for such child; (2) placement of child
with GE for adoption or foster care: (3) the care of a speuse-{erequivalentin
aceordance-with-Oregon-state-law),partnerehild;-orparent-family member of the

GE if a serious health condition exists; (4) a serious health condition of the GE
which makes the GE unable to perform their duties.

After exhausting sick leave (or before exhausting sick leave in the case of unpaid
parental leave under this Section), a GE who takes leave for one of these reasons
has the right to shift duties and workload in a manner that allows the GE to take at
least two weeks off (including sick leave) over the course of the GE’s full
appointment period. If a GE exercises this right, duty and workload allocation will
be determined under Section 6 of this Article. The foregoing two sentences do not
affect a GE’s right under Section 6 to request additional adjustments to their
duties and/or workload.

Notice Requirement. The GE shall provide their employer with written notice not
less than thirty (30) days prior to the date of requested leave, if practicable. In the

case of an emergency or unforeseen circumstance, the GE must give a verbal
notice to their employer within twenty-four (24) hours of taking leave. In the case
of a serious health condition, the University may request medical verification from

a healthcare provider and the GE must provide such verification within fifteen (15)

days of the request.

Benefits Retention. GEs appointed at .27 FTE or less shall retain their tuition
waiver and the University shall continue to pay health care premiums during the
duration of the GE's leave if the GE remains enrolled and has or will have
performed works representing a minimum of .14 FTE during the term in which
family and medical leave is taken. Salary will be adjusted to reflect changes in
FTE. All other GEs will retain their tuition waiver and health care benefits if they
have or will perform work representing a minimum of .16 FTE during the term in

which family and medical leave is taken. Salary will be adjusted to reflect changes
in FTE.

Job Protection. After returning to work after taking leave under these provisions, a
GE is entitled to be restored to the position of employment held by the GE when
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the leave commenced, or an alternative position if the position held no longer
exists. Leave taken under these provisions shall not be counted against
quaranteed years of funding. This provision will not be applicable in the case
where the GE returns in a term under which they did not have an appointment or
an expectation of such appointment with the University.

f) Academic Leave of Absence. If a GE takes GEFML of five (5) weeks or longer in a
single term, such leave may be taken in conjunction with an academic leave of
absence. If a GE takes an academic leave of absence after the normal filing date
for declaring on leave status, the GE shall contact the Division of Graduate
Studies for assistance in obtaining a complete withdrawal for the term. Except as
outlined in part (d) of this section, a GE on GEFML who takes an academic leave
of absence will lose their tuition waiver and insurance subsidy, however, the GE
can maintain health benefits by paying COBRA premiums.

Section 98. Paid Sick BaysLeave
The parties agree that this section implements SB 454 effective January 1, 2016 and
provides a benefit equal to or better than that required by the law.

a) Eligibility. GEs shall be eligible to use sick leave immediately upon accrual during
any term in which a GE has an appointment.

c) Accrual. GEs accrue the prorated equivalent of eight (8) hours per month of

paid sick leave during which the GE is paid. three{3)-work-days-of paid-siek
leavefor-every-term-of paid-GE-werk: Actual time worked and any time on

approved paid leave shall determine the pro rata accrual of sick leave credits each
month. All accumulated paid sick daysleave can be utilized during any term of

employment.
Appointment Monthly Hours
ETE Accrued
0.49 3.92
0.40 3.20
0.30 2.40

d) Bank, Compensation, GEs can accrue a maximum of 40 hours eighteen-(18)-work
days of sick leave. There is no compensation for unused sick leave at any time during or



9)
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after employment and hours do not transfer to non-GE positions or other institutions.
When a GE uses sick leave they will be compensated at their current rate of pay. GEs
cannot donate sick leave to other employees, and leave cannot be donated to GEs.

Restoration. GEs who were previously employed by the University as a GE in good
academic standing and/or on an approved leave from the graduate school within the
past 730 days and return to a GE position shall have previously accrued and unused
sick leave credits restored.

Exhaustion. A GE who exhausts their sick leave may request unpaid leave for
absences.

Use. GEs who have earnedaccrued paid sick leave eredits-must use and must record

the use of sick leave for any period of absence during the member’s regular work hours

if the absence is due to the employee's iliness, injury, pregnancy-related illness or other

conditions, medical or dental care, exposure to contagious disease, or attendance upon
the employee's

where the
employee's presence is required because of illness; or for any period of absence that is
due to a death family of the
GE or of the GE’s spouse or domestic partner.

Sick leave may be taken in the event that a lawful public health authority declares an
emergency relating to the GE’s employment, their self-care, or the care of a family
member.

Sick leave may be taken in the event that the GE is ill or injured as a result of
exposure to inappropriate behavior described in ARTICLE 25, Section 5; seeks legal
services, law enforcement services, or medical treatment relating to domestic
violence, harassment, sexual assault, or stalking for themselves or a minor child. In
these cases, victim services and home relocations may also be covered by sick
leave.

A GE shall record sick leave use within a reasonable time of sick leave usage.
There shall be no discipline for inadvertent failures to record hours, though the
employer may request the record be updated.

For the purpose of eligibility and utilization of sick daysleave available,
1. a scheduled work day shall be defined as a day containing scheduled work

commitments including, but not limited to, lectures, recitations, labs, office hours,
and staff meetings;
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2. for purposes of grading, a GE will use paid sick leave if a grading deadline is, or
will be, missed; and

3. a paid sick leave may only be used on day-is-a scheduled work day in which
accrued paid time was utilized, and work hours were not completed at an
alternate time.

ick leave will be
taken in half-dayfull hour increments, except for the purposes of Section 7.a.
(Paid Leave Oregon top-off). A supervisor may request medical verification
from a healthcare provider if an employee takes more than three consecutively
scheduled workdays of sick time.

h) Requests and Scheduled Leave. The University must provide a GE with their
accrued paid sick leave upon request when used pursuant to this section. In the
event that the leave is not foreseeable, the GE must follow the absence procedures
set forth by the department in the GDRS and provide an estimated amount of time
that leave is expected. In the event a GE is unable to fulfill employment duties,
services or obligations for reasons covered under this article, the GE will notify their
supervisor (or department or unit designee) as promptly as possible so that
arrangements for the absence can be made by the University. In addition, an affected
GE will make reasonable efforts to assist in arrangements for another to meet their
employment obligations. In no case will the GE be required to pay for such coverage.
It is the responsibility of the University to find a temporary replacement.

i) Abuse and Discipline. Sick leave taken for reasons outside of the scope of this
article may result in discipline up to and including termination. The University may
only initiate a disciplinary process when the University has an articulable basis for
doing so with observable evidence.

)

Section 10. Holidays

GEs cannot be required to work on holidays observed by the University, except as necessary to
maintain or operate critical facilities or operations. GEs who observe religious or cultural
holidays shall not be denied time off in observation of such holidays.
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ARTICLE 30. THE GRADUATE STUDENT ASSISTANCE FUND

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

Section 1. Graduate Student Assistance Fund

a) The University will maintain a “Graduate Student Assistance Fund” (the “Fund”) for the
purpose of supporting the wellbeing of graduate students, including GEs, facing financial
hardship relating to a Qualifying Event. Each year, on September 15th, the University will
place an amount equal to $50 per admitted and enrolled UO master’s and doctoral
student (the “Annual Amount”) into the Fund to be used for awards to eligible UO
graduate students. UO will replenish the Fund with the Annual Amount and will
carry-forward amounts remaining in the Fund from the previous year up to one-third of
the previous year’s Annual Amount (this process shall be referred to as the “Annual
Accounting”). For purposes of determining the Annual Amount on any September 15th ,
the number of admitted and enrolled master’s and doctoral students will be the number
that were enrolled as cited in the fall Fourth Week Data Report from the previous fall.

b) For purposes of this section, a Qualifying Event is defined as follows:

1.
2.
3.

the birth, adoption, or foster care placement of a child;
pregnancy disability or prenatal care;

to care for

who is experiencing a serious
medical condition or the student’s own serious health
condition.

the death of a

International graduate students who had a GE appointment during the academic
year as part of a multi-year funding offer commitment and do not have a GE
appointment in the subsequent summer may apply to the fund for support for
living expenses over the summer;

Graduate may access the Graduate Student Assistance
Fund for the purposes of childcare. This assistance may be used once per
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academic year per child aged thirteen (13) or younger and only for documented
childcare or enrichment programs including, but not limited to: licensed
daycare facilities, summer day camps, after-school programs, etc.
Accessing the Graduate Student Assistance Fund for childcare as described in
this Section shall not count toward the maximum cap on accessing the fund.

8. Aloss of housing mere-than-sixty{60)-days prior to the end of a lease
agreement or similar housing instrument to which the GE graduate student is
subject, which requires the GE graduate student to vacate the premises within
thirty(20)-sixty (60) days. This subsection does not apply if GEs graduate
students are removed from their housing due to a violation of a lease agreement
or similar housing instrument, or if they voluntarily terminate a lease agreement
or similar housing instrument except when terminated due to documented
uninhabitable conditions.

Section 2. Up to twice per fiscal year, ifif the Fund’s total reserves fall below $25,000, the
University shall make a payment of $25,000 to the Fund.

Section 3. The University agrees to explore ways to improve outreach and care to support the
wellbeing of graduate students by working with the Office of the Dean of Students and other
offices offering relevant resources in order to:
a. increase graduate students’ knowledge of and access to all available crisis resources,
and
b. toimprove the care and support given to students who apply for crisis resources.

Section 4. Decisions and Appeals Processes
a) The university shall establish a Graduate Student Assistance Fund Committee
(henceforth referred to as the Fund Committee) comprised of representatives from
GTFF, DGS, and other pertinent stakeholders outlined in the Fund Committee

bylaws.
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i) The GTFF shall appoint two representatives to the Fund Committee.

ii) The Fund Committee shall be provided necessary space and time in labor
management meetings (LMMs) to discuss fund matters such as reports of
awards and denials, appeal statuses, and any other advisory matters.

1) At minimum, space and time will be provided for one meeting per
Fall, Winter, and Spring term with an optional meeting scheduled at
the request of the chair or VP for Summer term

2) Additional space and time must be provided if deemed necessary or
in order to review an appeal

3) Additional space and time may be provided in the case of three or
more denials or appeals for a particular qualifying event.

b) Review and Decision: The Vice Provost for Graduate Studies or their designee
shall review the application and determine whether the information submitted is
sufficient to prove eligibility up to the requested amount.

i) Graduate students shall be informed of the decision within ten (10)
business days of their application’s receipt by the Division of Graduate
Studies

ii) If the information presented is not sufficient to prove that the graduate
student is eligible for the requested amount, they may be granted a partial
award or the award may be fully denied

1) All denials or partial awards must be supported by specific
reasoning and justification in the denial letter

iii) As long as there is sufficient money in the fund, requests shall not be
unreasonably denied

c) Appeals Process: Any graduate student whose application is denied in full or in
part may appeal the decision within ten (10) business days by submitting a written
request to the Division-of Graduate-Studies-the Fund Committee that their
application and the decision be reviewed.

ii) TheProvostELR, taking into consideration recommendations of the and
Gratduate-Assistanee-Fund Committee shall;-together; issue a final decision
to all parties in writing within thirty (30) business days of sendingreeeipt-of
appealreceipt of the recommendation of the Fund Committee. Fhisjoint

lecision s final-and-bindine.
d) Grievances under ARTICLE 13 related to the Graduate Student Assistance Fund

are limited to those disputes over the process used to review the application and
may be filed directly at Step 3. All other Fund disputes, including substantive
determinations, shall be resolved through the Fund’s appeal procedures.

e) Recognizing that changes in the Graduate Assistance Fund bylaws can affect the
details of this article, the University agrees to meet and bargain over this article at
the request of the Union.
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ARTICLE 44. DEFINITIONS

I | I
Agreed Upon Langquage | Agreed-Upoen-Beletion | Status Quo

As used in this Agreement and except as its context may otherwise require:

“‘Agreement” means all the definitions, provisions, and terms set forth in this contract consisting
of forty-five (45) articles; but excluding titles of articles, headings and appendices, which are
inserted solely for convenience of reference and shall not be deemed to limit or affect the
meaning, construction or effect of any provision of this Agreement.

“Advisor” refers to the UO employee (typically a member of faculty) that follows the GE'’s
academic progress as a student and a researcher most closely. In case no such person can be
easily identified, the term refers to the head of the department in which the GE is enrolled as a
student.

“Board” means the University of Oregon Board of Trustees.
“Calendar day” means any day within the 365-day year.
“Contract Administrator” means the Vice Provost of Graduate Studies or their designee.

“COPE Fund” or “COPE” means the GTFF “Committee on Political Education Fund” and
“Committee on Political Education,” respectively.

“‘Day”, “business day,” “work day,” or “working day” means a day when university classes or
examinations are scheduled in accordance with the official academic quarter calendar of the
University, or in accordance with the official academic semester calendar of any schools and
colleges that are not on the quarter system.

“‘Department” means an academic department or other employing unit (such as Erb Memorial
Union) which employs GEs.

“‘Document” means written communication on paper or printed copy of an electronic message.

“Familial status” means the relationship between one or more individuals at least one of whom
has not attained 18 years of age and who is domiciled with (a) a parent or another person
having legal custody of the individual; or (b) the designee of the parent or other person having
such custody, with the written permission of the parent of the other person. “Familial status”
includes any individual, regardless of age or domicile, who is pregnant or is in the process of
securing legal custody of an individual who has not attained 18 years of age.
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“GE” or “Graduate Employee” means a graduate student appointed at .20 FTE or greater to
provide teaching-related duties, research, or administrative duties.

“GTFF” or “Union” means the Graduate Teaching Fellows Federation at the University of
Oregon, American Federation of Teachers, Local #3544, AFL-CIO.

“Member” means a public employee who is included in the bargaining unit as defined in
ARTICLE 1 (Definition of Bargaining Unit).

“Notice of Appointment” or “NOA”, is the official electronic document that confirms the details of
a GE appointment (ARTICLE 17). GEs are notified by email when a new NOA is available in
DuckWeb.

“Parties” means the GTFF and the University.

Supervisor” refers to the UO employee who is responsible for managing the GE'’s work
assignment.

“Summer sandwich” means instructional fee waiver applied to summer term.

“University” means the University of Oregon, its administration, or the University of Oregon
Board of Trustees, as the context may require.

“Written” or “in writing” may mean either information conveyed electronically or on paper.
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ARTICLE 45: TERM OF AGREEMENT

GTFF Proposed Language | GTFFF-deletion | UO Proposed Language | YO-deletion |
Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

This Agreement shall be effective from [insert date, 2026] Janvary-26,2624, the date of

ratification by the parties below, through May 15th, 2029 June 15,2026,
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Article X. Academic Freedom and Freedom of Expression

GTFF Proposed Language | GFFFdeletion | UO Proposed Language | UO-deletion |

Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 1. As outlined in UO’s Academic Freedom, Freedom of Inquiry, and Free Speech

Policy. the University protects academic freedom for graduate employees in all aspects

of their employment, as defined in this article:

a)

b)

The freedom to conduct research and creative work and to publish or otherwise
disseminate the results of that work, limited only by the standards and methods of
accountability established by their individual professions and disciplines. This
includes but is not limited to work written or discussed for classes, for purposes
of publishing, for local, national, or international presentations, and for grant

~ Thisfreedomextendsto-advocacy-oroutreach-workrelated-to

research; publication;and-grantsubmission-
The freedom to teach ;-beth-in-and-otitside-of-the-elassroom. This includes but is

not limited to teaching about any topic that has been politically attacked, grading
within the scope of the class without fear of punishment or retaliation, and using
any teaching methods and materials that are educationally relevant. GEs shall
have the right to teach any topic that they deem pertinent and appropriate to the
class they are instructing, including any topic that is protected under ARTICLE 8.

oTatud S LA v > o O . o O ch

results-for-themselves;-including-in-an-atmoesphere-of-eontroversy: GEs must also
be able to grade without fearing punishment, and shall not be disciplined for
grades that can be justified with and are consistent with a rubric created for the

assignment or grading requirements outlined by the syllabus.-Any-teaching




Exhibit B: LBFO (20261008 GTFF)

Section 23. All graduate employees are guaranteed the protections of freedom of speech,
as derived from the First Amendment of the Constitution of the United States of America
and Section 8 of the Article | of the Constitution of the State of Oregon. Fhe-University
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Article XX. RESEARCH ASSISTANTS

GTFF Proposed Language | GTFFF-deletion | UO Proposed Language | YO-deletion |
Agreed Upon Language | Agreed-Upoen-Deletion | Status Quo

Section 1. Definition of Research Assistants (RAs): Graduate employees appointed to
perform degree-related research that is typical of all candidates for the same degree OR
graduate employees that are appointed to perform research that is not directly related to

their degree.

Section 2. Research appointed GEs shall not be required to perform more than an
average aggregate of 40 hours of combined academic and paid work per week, and shall
not face discipline, discrimination, or retaliation for their refusal to exceed these hours.
The University encourages GEs and their supervisors to communicate as needed
concerning the GE’s work assignment to ensure that GEs receive appropriate guidance
and supervision. In accordance with ARTICLE 9, Section 5, workload allocation forms
may be used to clarify the working duties of research assistants.

Comprehensive, department-specific descriptions of RA positions shall be outlined in the
General Duties and Responsibilities Statement (GDRS), stating the duties and
responsibilities typical of RAs working within the department. As per ARTICLE 9, Section
6, departments or hiring units shall provide availability of research appointments within
the GDRS. The GDRS of each department or employing unit shall include health and
safety information. The department shall properly train GEs on health and safety duties
and responsibilities and provide up-to-date safety information in a written document
available to GEs.

Notice of work assignment shall occur on the same timeline outlined in ARTICLE 9.
Additionally, departments and advisors shall provide information within the GDRS about
funding to ensure RAs are not being asked to do work that does not directly benefit their
progress or is not related to their academic progress/research project unless specified.

[Start of moved section from Article 9, Section 10]

Section 163. In recognition of the variable or flexible schedules associated with many research
projects, GEs with 12-month or 9-month research appointments shall have the right to take up
to ten (10) days of leave which may be contiguous during their appointment year, provided the
procedures outlined in this section are followed. Such leave shall not reduce or otherwise
interfere with the GE’s obligation to fulfill the hours required of their assigned FTE. This
provision does not apply to time off for academic employee holidays, research schedule
permitting, unless these holidays fall within the period of ten (10) contiguous days for which
leave is being requested.

Leave dates and duration will be decided by mutual agreement between the GE and the
supervisor as the research schedule permits. To assure adequate consideration, a request for
such a leave must be made in writing, either electronically or in hard copy, to the supervisor at
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least two (2) weeks in advance of the beginning of the leave. If mutual agreement cannot be
reached, the GE shall have the right to time off during the last ten (10) days of their appointment
contract, provided the GE submits a signed document to the employing unit attesting that all
FTE requirements have been fulfilled.

This document must be submitted two (2) weeks prior to the expiration of the appointment. This
section does not preclude the customary informal arrangements between the research GE and
supervisor to accommodate other absences, as long as the GE fully meets the duties and
responsibilities associated with the assigned FTE for the position.
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Article XXX. Artificial Intelligence (Al)
GTFF Proposed Language | GFFFdeletion | UO Proposed Language | UO-deletion |

Agreed Upon Language | Agreed-Upen-Deletion | Status Quo

Section 1: Notification of Al-Related Policy Implementation

The University agrees to notify the Union about any Al-related policies that are likely to

mpact GE worklng condltlons ahead of these pollmes |mplementat|on=Fhe—Umvers1fy

ﬂﬂﬁemefmngﬁew—AmﬂelaHn%emgeﬁee—teehnebgy—The parties agree to dlscuss AI as |t

relates to GE working conditions and this contract in the context of monthly Labor
Management meetings (LMM).

Section 2: Job Replacement

GEs—pﬂeHe%re—s%aft—eFH%e—appeﬁ&ment—te—msetﬁs—Alﬁ—GEwefk— A GE has the right to
refuse to use Al in their GE work when-netnetified-aceordingly-erwhen equivalent work

can be done without Al use; and GEs shall not be disciplined for declining to use Al for
GE work as defined in ARTICLE 16.

Section 34: Electronic Monitoring
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The University shall not use electronic monitoring to track how much time GEs are
spending on the tasks assigned to them. This includes electronic monitoring through
LMS (e.g. Canvas) or other GE work-related software. This does not restrict the
University’s right to use logs from software or systems to determine if a GE has engaged
in assigned work.

All information gathered by electronic monitoring is protected under academic freedom
as defined in ARTICLE X.

The University shall operate any electronic monitoring in accordance with state and
federal law;+uleandregulation.
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Appendix X. Letter of Agreement on the Reallocation of Administrative GEs

GTFF Proposed Langquage | GFFFdeletion | UO Proposed Language | UO-deletion |
Agreed Upon Language | Agreed-Upen-Deletion | Status Quo

In removing Administrative GEs from GE classifications (Article 18), the university

affirms that no Administrative GE shall be removed from their position due to this change
during AY2026-27. The university will endeavorit-shallnetremove-GE positions; but
rather to reclassify them into TA or RA positions, as appropriate, in future years. Before
the beginning of AY2027-28, the University shall provide a list to the GTFF of how these
positions were reclassified and shall discuss at an LMM what the alternative plan will be
for administrative GE positions that were previously used as remedies for grievances or
ADA accommodations within three months of contract ratification.
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Projected Increase/Decrease in Each Year
(add or shade unused columns as needed)

Proposal Description Current Cost Year 1 Year 2 Year 3 Total Projected Explain calculations.
including Article or Increase / List all factors and assumptions used
Section Numbers Decrease in calculating costs for each year.
Attach additional sheet if necessary.
Salary (Article 22) $ 38,338,000.00 $0.00 $1,150,140.00 |$ 2,334,784.00| $ 3,484,924.00
Removal of the health Insurance $904,551.91 | $904,551.91 | $904,551.91 | $2,713,655.73 Assuming 10% increases in health
10% clause (Article 24, Section 1) insurance rates the remaining 2 years
Caregiving Qualifying Event $ 30,000.00 $132,000.00 | $132,000.00 | $132,000.00 $ 396,000.00 Currently, ~30 people per year use
expansion and increase from $1000 this; we assume that expanding to
to $2000 (Article 30 and Article graduate students (rather than GEs) will
Adding course and lab fees to $0.00 $ 78,000.00 $ 78,000.00 $ 78,000.00 $ 234,000.00 This largely affects Music GEs;
tuition waiver (Article 23) assuming 156 terms of Music GEs and
Dropping year-long DGS position $0.00 -$ 40,000.00 -$ 40,000.00 -$ 80,000.00 Assuming this takes effect next year;
and adding Summer position the cost of a GE is roughly $20000/term
(Article 25)
TOTAL (for each column) $ 38,368,000.00|$ 1,114,551.91 | $ 2,224,691.91 |$ 3,409,335.91| $6,748,579.73




	92dc9ec2-e20b-4796-9369-cd51f60ef320.pdf
	COST SUMMARY FORM


	exp_cal_10: 
	tot_cha_10: 
	yea_3_10: 
	yea_2_10: 
	yea_1_10: 
	cur_cos_10: 
	pro_des_10: 
	exp_cal_9: 
	tot_cha_9: 
	yea_3_9: 
	yea_2_9: 
	yea_1_9: 
	cur_cos_9: 
	pro_des_9: 
	exp_cal_8: 
	tot_cha_8: 
	yea_3_8: 
	yea_2_8: 
	yea_1_8: 
	cur_cos_8: 
	pro_des_8: 
	exp_cal_7: 
	tot_cha_7: 
	yea_3_7: 
	yea_2_7: 
	yea_1_7: 
	cur_cos_7: 
	pro_des_7: 
	exp_cal_6: 
	tot_cha_6: 
	yea_3_6: 
	yea_2_6: 
	yea_1_6: 
	cur_cos_6: 
	pro_des_6: 
	exp_cal_5: Assuming this takes effect next year; the cost of a GE is roughly $20000/term
	tot_cha_5: -80000
	yea_3_5: -40000
	yea_2_5: -40000
	yea_1_5: 0
	cur_cos_5: 
	pro_des_5: Dropping year-long DGS position and adding Summer position (Article 25)
	exp_cal_4: This largely affects Music GEs; assuming 156 terms of Music GEs and a cost of $500/term
	tot_cha_4: 234000
	yea_3_4: 78000
	yea_2_4: 78000
	yea_1_4: 78000
	cur_cos_4: 0
	pro_des_4: Adding course and lab fees to tuition waiver (Article 23)
	exp_cal_3: Currently, ~30 people per year use this; we assume that expanding to graduate students (rather than GEs) will double the applications; furthermore, each applicant with caregiving expenses can now get up to $2700 in a given year
	tot_cha_3: 396000
	yea_3_3: 132000
	yea_2_3: 132000
	yea_1_3: 132000
	cur_cos_3: 30000
	pro_des_3: Caregiving Qualifying Event expansion and increase from $1000 to $2000 (Article 30 and Article 26)
	exp_cal_2: Assuming 10% increases in health insurance rates the remaining 2 years of the contract; measured relative to status quo language
	tot_cha_2: 2713655.73
	yea_3_2: 904551.91
	yea_2_2: 904551.91
	yea_1_2: 904551.91
	cur_cos_2: 
	pro_des_2: Removal of the health Insurance 10% clause (Article 24, Section 1)
	tot_exp: 
	tot_cha_tot: 6748579.73
	yea_3_tot: 3409335.91
	yea_2_tot: 2224691.91
	yea_1_tot: 1114551.91
	cur_cos_tot: 38368000
	exp_cal_1: 
	tot_cha_1: 3484924
	yea_3_1: 2334784
	yea_2_1: 1150140
	yea_1_1: 0
	cur_cos_1: 38338000
	pro_des_1: Salary (Article 22)
	dat_fil: 
	cas_num: 


